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Duality Bio is dedicated to upholding the highest standards of ethical conduct, integrity, and
compliance with all applicable laws and regulations. This Policy on Managing Reports of
Compliance Concerns or Complaints (this “Policy”) sets out the procedures for the receipt,
investigation, and handling the reporting of concerns or complaints about actual or suspected
unethical, illegal, fraudulent, or otherwise undesirable conduct by directors, officers, full-time
and part-time employees, interns (collectively referred to as “employees”), agents, or vendors.
This Policy is designed to ensure that any reports of compliance concerns or complaints
(collectively, “Reports”) are addressed in a timely and transparent manner while providing a
fair and impartial process for resolution and fostering an environment of trust and
responsibility.

R AE B T3 f i B AR E . UE IS A @ - A AL . A (BRI
ERGHIEEY R “HIE” ) e 7. WEMGEACESR., FEAL. 2RMdES
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FUBA RAT AR AR BB IR . ASHIE B EM IR A w] St @ WA BRAR A S0 5
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Applicability 5& F & Bl

This Policy applies to Duality Biologics (Suzhou) Co., Ltd., its subsidiaries, and affiliates
(collectively, “Duality Bio” or the “Company”).

At B T BRI 2 (GrHD GIRAF LI AR REEAR (G “BRBA
%” E/E “/L\\a” ) o

This Policy should be read and understood at all times in conjunction with Duality Bio’s Code
of Business Conduct and Ethics (the “Code”) and other relevant policies of the Company.

AN RS R EYI) CRDGEREAT AN < CAToRMERD ) Bl =] AR 5%
TSR — I (] AP

Under this Policy, “affiliate(s)”” has the same meaning as defined in the Code.

FEARFE T, “RERAT” 5 X5 AT MERD T e SCH A .

2/11




DualTtyBio

BmEEM

3. Scope of Reports Covered by This Policy 7Bz K2R EE

Duality Bio encourages employees, business partners, stakeholders, and other parties, based
on the principle of good faith, to report Violations to the Company in a timely manner. The
term “Violations” in this Policy covers:

BT S E N, RIS A T S-S TEARE . R AR <7 AR &7 RIS [ 2 ]
HARERAT . AR “ERITR G5

(1) Actual or suspected violations of applicable laws and regulations or fraudulent activities,
such as dishonesty, fraud, corruption, bribery, infringement of trade secrets or intellectual
property rights, non-compliance with confidentiality obligations, embezzlement, theft,
conflicts of interest, insider trading, health and safety hazards, public security incidents, or
any misuse of the Company’s property and resources, etc.;

SEBR B R SO FH VA AT N ERVETE S, WA sE . BRI T
DT AR BN A AN ORE XS5 IR G 8T Flaarh R, WHER
Gy AR fEE . A EA BT 2w WP AR IR AT N

(2) Actual or suspected violations of the Company’s Code and other compliance policies,
including but not limited to Guidelines on Interactions with Healthcare Professionals,
Vendor Management Policy, Guidelines on Donations, Guidelines on Conflicts of
Interest, Guidelines on Gift & Entertainment, and Conference and Event Management
Policy;

SERRECE S S A F Y (AT 9 HERD) AHAR S IECERIAT N, BFEEART (&
TRAERWALEZMEE) « (EMNEEEGE) . GEEEE) . (FRmRE
B) . (L 58S UKk (SUE5EHEDEEGED .

(3) Disreputable conduct and unfair treatment, including violence, discrimination, sexual
harassment and abuse, mental or physical coercion, bullying, public humiliation or verbal
abuse, whether from superiors, subordinates, colleagues, or a third party;
ANIAT AL FIREE, AFERT). B YEREPUNEER: . RSB ARl |
W, BAREFEFY, TRERE LR MR FEIERE =T

(4) Any statements that impair the interests or reputation of the Company, departments, or
employees, such as inappropriate remarks in the media or social media without the

authorization of the Company, regardless of whether negative consequences have already
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occurred;
AR AF S HIIE0R TR SN F T, WARE A A RAUE GRS A A Sk
FRBEAKET, LA Ok B 5 ;

(5) Any other types of unethical, illegal, fraudulent or undesirable conducts, etc.; and

AT HABRAR R ATERE . ARk, VEEA RAT V4R

(6) Intentional concealment, cover-up, or deceit involving any of the above conducts.
EREE . S ERAEAAT Y, B A EIRARATAT RS AT .

Reporting Concerns and Complaints 253 ja] A E

4.1 The Company’s employees and business partners and any third party (collectively,
“Reporting Persons’) may report their concerns or complaints, openly or on a confidential
or anonymous basis, to the Company by the following means:

N AN S SRR DL RARATEE =77 (e “BAN7 ) HraEd LT 7 A
TFEl LR 2 B R 44 () 77 200 2w 2840 ) g AT $2  o
(1) Whistleblower Hotline Z5# #42k

(@) China:  Tel: +86 21 2601 8730 Fax: +86 21 2601 8729
[ Fi%: +86 21 2601 8730 fLH.: +86 212601 8729

(b) US and other areas or regions: +1 908 758 1484
5 ] R0 H Al 3 X B X 3K +1 908 758 1484

(2) Whistleblower email address 25 s 48 ik

HR@dualitybiologics.com
Legal@dualitybiologics.com

(3) Direct communication with immediate supervisors or relevant departments E.#% 5
R = EP S b ]

Employees may make Reports directly to their immediate supervisors. If an employee
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4.2

Is uncomfortable approaching their immediate supervisor, or if the response is
unsatisfactory, the employee may consult senior management, the HR Department, or
the Legal Department. If an alleged violation involves a member of the HR Department
or the Legal Department, the employee should report the conduct to the Chief
Executive Officer. Third parties may directly contact the appropriate business manager,
the HR Department, or the Legal Department of the Company.

AT L ESE AL ERE SR 2. R SR ERFEREATTE, 515
FMBEEASNWE, ALAMEFERE. NS EEGES &, mR
TRIER ST NP R NI B IR ER BRSO R 5L, SR L ) B R AT B A iz AT
Ne WERY KEEHATE, WNFAFEFREENR . 5= 1 BRI
WAEEH ., A RN BRI E0E 555

The immediate supervisor or department which receives a Report should promptly forward
it and any relevant information to the Legal Department.

AT 2641 1 L 2 BT 1D I B IR 254 B A AT AR SR A5 S B A 41 55 40

Reports should be factual rather than a speculative or conclusory and should contain as
much specific information as possible to allow for proper assessment, including, for
example, the background of the concern, the names of individuals suspected of Violations,
the relevant facts of the Violations, how the Reporting Person became aware of the
Violations, any steps previously taken by the Reporting Person, who may be harmed or
affected by the Violations, and, to the extent possible, an estimate of losses to the Company
as a result of the Violations. Even if a Reporting Person does not have all the facts, he or
she is encouraged to report the concern as soon as possible. The Company will not take
disciplinary action against an employee if a genuine concern later turns out to be mistaken
or unsubstantiated. However, Reporting Persons should not knowingly make false
allegations against any individuals or entities.

HARPISEFORIE, M AEHEN B =IO, PN SRR AKER, UMET
BEATIE S PEAL, . SAE T S WS N4 L AT 9 IR AE 5%
FY L BARNINT TRERERAT . 2SR N AR IR AT H5 . AT 9 mT sexs
WG BT 5 B, LSRR AT BEA THE AT A4 A Rl U % o B 28 iR AN
BFTESESE, An MR S PR R TR S R B8 R85 R A IE B 2 AR Y B
REUEEH], Aa] ALK G TR . (2, 25k AF B AR
NECSRARHEAT REARFEE -
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5. Treatment of Compliance Reports &#123R i kb3
5.1 Assessment and Investigation ¥4 A1 £

Upon receiving a Report, the Legal Department should accurately record the contents of
the Report and assess the nature of the Report and the severity of alleged Violation and,
when necessary, report the assessment results to Compliance Committee if the alleged
Violation is severe.

WeBI28 4R Ja, VRSN HERR TC 28 R A A, JRPPAS 28R B A T AR FAT 9

PEEEREIE, AN BRI L, BN A AN R PEA A R .

Where, upon assessment, a reported issue constitutes an actual or suspected Violation, the
Legal Department will conduct an analysis of all allegations and evidence provided, initiate
a compliance investigation, or engage an independent third party to conduct a compliance
investigation upon the approval of the Compliance Committee. The compliance
investigation should be thorough, unbiased, and confidential, which may involve
interviews, evidence collection, analysis, and the proposing of remedial measures. If
necessary, the Legal Department may contact the Reporting Person for further information
or cooperation with the compliance investigation.

RATEAL, 284 0 0] A S AL B SE R B S RNAT D, V55 R0 BT A HR IS AR
BEREEBEAT 08, B G MIAE, BE G IR R, FEMSLE =TT RS
MRE . ST NER. AEMRE, ATRERIUIR. ISR 7 i, 1Rk
Rdiiiti. AL, RSHAIRAREHRA, EORFRM— P E i & e A

Where the reported issue does not fall within the scope of Reports covered by this Policy,
the Legal Department should forward the issue to other relevant departments of the
Company for handling.

A SRR ) 1) R AN T A o] R o ) 28 4R B, VR 5 B N ) e 2 o ) L ALAH 5%
BRI AL FE

5.2 Recusal [F]3#
If the Reporting Person believes that anyone in charge of receiving or handling their Report
has a close relationship with or has conflicts of interest with a subject of the Report, which

may affect the objectivity and fairness of the investigation, the Reporting Person has the
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right to make a request to the Legal Department for the recusal of such individual. If the
Legal Department verifies such circumstances as true, the relevant individual must recuse
him/herself.

AN SRR NN T T S AL BRI 284 AT AT N 5 28 i A\ O 3R 58 V) A7 AR A 2
MO, T AT RS M 1 2 2 PR 8 T, 28 N A A R)VE 5538 FH 2 [l 38
LB PRt Y RS NV S P NUAR A T i 8

If an alleged Violation involves a member of the Legal Department, the reported Violation
should be investigated by an independent third party under the supervision of the
Compliance Committee.

R PARIE R AT AP SRS, MIRAE SR B S, a2
=70 TR AT A REAT A

Corrective Actions 2y 1F 4 i

Once the investigation is complete, the Legal Department will promptly submit a follow-
up report, which includes (i) the identity of the Reporting Person (unless anonymous, in
which case the report will so indicate); (ii) a description of the substance of the Report; (iii)
the status of the investigation; (iv) any conclusions reached by the investigator; and (V)
findings and recommendations, to the Compliance Committee for appropriate action,
including but not limited to disciplinary actions, policy revisions, adjustment of SOPs, or
resorting to legal proceedings.

WA, VEFER LIRAE —fnJa g:dkdty, HrP . () RS h (EH
ZEARERAL, FEXMIEOLT, KRR S TR o (1) RZS R RS S A
(i) WERIFREN: (v) WENRAGH RS0 D& (v) HEERMER, LME
BIZE AL KBUE TS, OIREARTOELE TR, HEE1T. SOP W EL
YRR .

A Reporting Person who intentionally makes a false allegation against any individual or
entity, such as fabricating facts, falsely accusing or framing another person, or engaging in
harassment by making a false report, will be treated seriously by the Company in
accordance with Company policies. If his/her actions constitute a crime, the Reporting
Person will be referred to judicial organs in accordance with applicable laws and
regulations.

RN BOERHAE S NBSAAREAT BT, nRiEF s, Rl EmA,
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5.4 Communication and Feedback ¥4 11 fz Tt

The Legal Department will respond to the Reporting Person in a timely manner, ensuring
transparency throughout the process. Depending on the actual circumstances of each
Report, the Legal Department may contact the Reporting Person to inform them of:
VRS SO R BN, BRI R R E I . AR R 2SR L BRI O, VA
FEP AT RE R R 2R, R TEA R R L

(1) Receipt of the Report;
EUVEIE ey

(2) Additional information required for verification and investigation; and/or
% SEAR LA FE 1 2 o /5 O Ab 7215 By AR

(3) Cooperation needed from the Reporting Person for the investigation.

i EAIR N A A .

The Legal Department is not obligated to provide a response to a Reporting Person if
he/she does not provide any contact information, fails to provide further information after
being contacted, or fails to respond to inquiries made by the Company’s investigation team.
R AR ARIRBATATIR R T, BRI R G HoRIR i — P15 B8RP R
AElRAENAR IR, 555 XS5 R NSt .

6. Confidentiality and Non-Retaliation fRZEF AR E

6.1 Confidentiality {25

All Reports will be treated confidentially to the extent possible. The Company will keep
strictly confidential the identity of named Reporting Persons and limit access to
information related to Reports, Reporting Persons, witnesses, information carriers, and any
subsequent investigation, which will only be disclosed to or discussed with those who
require such information to carry out his/her duties or functions or as required by applicable
laws or regulations.

PR 284k R nT e DL OR A sUARER o 23 RPREXT SEAL BRI S 0 Pk DR, PR
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Wil 28R, 2R BN BB BANER G SR A A RHE R . AR
S SRR 45 O JEAT FLIR 57 U R BRI VA R A A 2R 75 B T MRS
BN, B H TR,

Employees who receive and handle Reports must act in strict accordance with applicable
laws, regulations, and Company policies to protect the legitimate rights and interests of the
Reporting Person. When receiving a Report and investigating the reported allegations, the
following requirements should be adhered to:

FEYSORI AL B2 1) 53 T A 250 A IR T VAR . VRN A ml i BEAT 3R, DAPRAP 28

AR EEN o B2 FR2ERIT X R FR AT I B, NS BUN 2R

(1) In-person Reports should take place in confidential places and unrelated employees
are not allowed to participate, listen, or make inquiries;

TR 2SR SR R I P AT, AR R R T2, 550 alif) il ;

(2) Investigations should be carried out confidentially without revealing the identity of the
Reporting Person or presenting Report-related materials to unrelated personnel;
R AR 7 2OT A, AR R eI N FE g2 25 I B0 B R 5 28400 o2
HIRL R}

(3) The investigation team should abide by the principles of fairness, reasonableness, and
impartiality and not hold pre-set positions; and
WA AN S A SFL AEWEN, ARSIy JFH

(4) The subject of the Report should be given an opportunity to explain himself/herself.
P25 TR N R RIBL 2

Protection of Reporting Persons and Non-Retaliation £ 25k N 125 11 ik 2

The Company strictly prohibits retaliation, in any form and for any reason, against
Reporting Persons who in good faith seek help or report actual or suspected Violations.
Retaliation against Reporting Persons is itself a serious Violation, and the individual(s)
engaged in retaliation will be subject to severe disciplinary actions by the Company in
accordance with the Compliance Disciplinary Policy, i.e., termination of employment or
even legal consequences if the retaliatory action constitutes a violation of applicable laws

9 /11




7.

DualTtyBio

R £ W

and regulations or a crime.

PN EEEDARIE A ATATEE do0 3 B R, 28R s bRE AT B RAT U ) 25 4k
NBHATIRE . ISR ARG e ™ B IEAT N, S EIRERDN AR ZE] A FR
i CERERBI ) RIR ™ G AL THE I, W53k &R, WRIREAT it
S A SRR Y, B BRIEIEAE R

Reporting Persons who suffer from retaliation may report to the Company according to
Section 4 of this Policy.
2 AR 2SR N TR A 28 4 B ) A rl 4k .

Documentation and Recordkeeping LA F1id RF-7FE

The Legal Department shall accurately retain and establish files for all Reports received.
Accurate and comprehensive records of Reports, evidence, investigations, and outcomes will
be maintained for reference, auditing purposes, and to fulfil potential legal requirements.

VRS RN HERA ORAF IR I AT 28RO SRS 8 o KR 284, IEHE . A AN S B AT HER
M4 idsk, PUESHME o, I 2 AT RER VAR 2K .

Administration and Amendment & E A& %

8.1

8.2

Responsibility for Administration & ¥ ] §1 /T

It is the responsibility of all employees to be familiar with this Policy and to abide by the
letter and spirit of its provisions at all times. Each officer of the Company and all managers
within the Company are responsible for the implementation and administration of this
Policy within their respective departments.

P R T A TR RGEARRIE, &My HMEM TS . AR mEMITa
BN G SUEAE S B AR T ST RS A A E

Interpretation, Review and Amendment fiffs. & & AIEEL
The Legal Department is responsible for the interpretation and periodic review of this

Policy.
TES5E A TR R i S A AR
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In addition, the Legal Department may amend this Policy from time to time to adapt to
legislative changes or new regulatory or industry requirements.
HEAh, RSB AT AR T AR, DO RINLR SR B e BT K

Disciplinary Actions &4k i 15 i

Employees who violate provisions outlined in this Policy may be subject to appropriate
disciplinary actions, including termination, in accordance with the provisions under the Code
and the Compliance Disciplinary Policy applicable to the Company in different jurisdictions.

MRAEAMIEE . AT HENTD) IRLE BLRIE F T 2 m] AN AR AN R R)VR B 4 X1 2 )
) CERBAMBIEEY i SORE EEUE K R LT e 2 BI0E M b sy, ISR ST
BK AR

Languages &5

This Policy is drafted in English and Chinese versions. If any conflict occurs between the
translation, the Chinese Version will prevail.

AN E ASESCRI R SGEE B . 25 PIRPHE S AEAE TSR, AR SO 9
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