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MESSAGE FROM CEO BEHAT B &8

It is critically important that you, as a member of Duality Bio, know and support the basic
principles by which Duality Bio conducts its business. Our philosophy is that Duality Bio’s
entities, as well as the management and employees will all comply with all applicable laws and
regulations, adhere to the highest ethical standards, and act as responsible members of the
community in all the places in which we do business.
AR AT — R, 1 S B A O ol 25 R A SR N 22 S0 B . JRATT Y
W, EERAIKrALE R, MEAYIRE SR, B R R T AR ST frf id )
AR, "ERRR S HEERE, I FRR T SE AT A S A X — FR

This Code has been prepared to help you understand and abide by these principles. Every director,
manager and employee has the duty to comply with the Code. It highlights several specific
policies and laws we must be aware of when conducting our business activities. We do not expect
you to become a legal expert as a result of reading this Code. The examples included here do not
represent every instance where a policy or law applies. We do expect you to comply with the
Code and to be generally aware of certain laws and regulations and to recognize sensitive issues.
Most importantly, we expect you to seek advice when necessary.

TN B A BB S X L7 . B S R TR S5 (1T
DENDY o e s 1 BRATTETE RV 5535 SISy 00 200y 5 1Y) — e HAR I B2 AR . RATIFAN
RFISTED R AT NN JE ORI Nt DU R AL 55 1R s 8 R R I e ey e
T st SR, AR S REIE Sy (AT O9HEND) 7 AR VAR RO T RE S AR H A
IR BT, AR B R E N T ORE L

These policies are very important and help maintain Duality Bio’s ethical business integrity. We
encourage all employees to seek clarification and to openly discuss these policies with their
immediate supervisors if there is any confusion or question as to their meaning or interpretation.
We encourage you to ask questions, seek guidance, and express personal concerns. Because these
policies are so critical, violations of this Code may result in written warnings, suspension, or even
termination of employment.

XU AR B, AT 4E B R R B AE . FRATES T 51 AL 1 L
FER) & SCBURE A AT A W 2R BBE )i, W L ER T, R T A0 . IRANsUih R
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This Code is intended to outline appropriate business conduct and procedures for addressing
compliance issues and questions. Please take time to read this Code and to understand it. Your
dedication to these principles will enhance Duality Bio’s reputation for excellence, integrity and
quality.

CATHENID) B AEMERE 4 Y5547 D9 DA S AL B RS I0OR o @ R o 1R AR [8] (e 52
PRfEAS (AT O9HEN) o ST IX L iR DU AR TR AR re R AR DA s A Ao = T RS

Pias

= ©°

Sincerely, % 7] i !
John Zhu 2k 8z
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A. PREFACEfis

1. Our Values &AM EM

This Code of Business Conduct and Ethics (this “Code”) defines the broad corporate values that
shape Duality Bio’s business practices, spirits and employees’ daily work — We Translate Novel
Modality Into Reality.

CRMVIEFEAT UEND)  CARATRMERID & X 7 B AR AT J FEHHAT 52 Y
H & TAER) iz A E, BI——3RAPREBr T iR R g B s

2. Applicability i&FE

This Code applies to all personnel of Duality Biologics (Suzhou) Co., Ltd., its subsidiaries and
affiliates (collectively, “Duality Bio” or the “Company”), which includes all directors, officers,
full-time and part-time employees, and interns (collectively “employees”). Duality Bio also
expects its business partners to share the general principles stated in this Code.

A AT &M TRRAEYISIZ) (TR ARAF UL T AR REEAF (SN
“BRBAEW” B “AF” ) KA AR, OFIAESE. &E. RRA T, E2IR A T
S (GO “RT7 D . MR A S ik%ﬂ(ﬁcﬁj By (AT 9N R —
F )

The aforesaid “affiliate(s)” means any legal entity that is directly or indirectly controlled by, or
controls or is under common control with, another legal entity, provided that “control” means
ownership as to more than 50% of another legal entity or the power to direct decisions of another
legal entity, including, without limitation, the power to direct management and policies of another
legal entity, whether by reason of ownership, by contract or otherwise. For avoidance of doubt,
Duality Bio’s affiliates include, without limitation, to Duality Biologics (Suzhou) Co., Ltd.
Beijing Branch, Duality Biologics (Shanghai) Co., Ltd., Duality Bio HK Limited, Duality
Biotherapeutics. Inc (Cayman), Duality Bio Inc. (US), and any other entity that, in the future, falls
into aforementioned definition of affiliates.

BB CRBRAT]” SEARATAT EAR AR S 3 5 VAR SR, B I 5 IR sk,
B 5 s gt ﬁiiﬂi‘*ﬂﬂﬁ’]ﬁmﬂﬂiiﬁi “CRER” RARINA 51 IR SEA50%
AERIFARL, Bt EEraRL. STRISCHAREL, X —E RS Sa 1 AL
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BFEAR TABAE S 5 —IE R SR E RS . e X, MR AR A Al A
FEEAR T BEAEDSIZ G ARARIEE AR BEAEYRHL (R AR
A, MBAEYEREBEIRAF . Duality Biotherapeutics. Inc (FF%2) . Duality Bio Inc. (Z£[E)
PASCHE SRR E Bk SRR A B 58 AR AT HoAth S A

3. Compliance with Laws and Regulations i SFig 530

Wherever the Company conducts business, in any city, country or region, employees shall
conduct their personal and business dealings in accordance with the letter, spirit, and intent of all
applicable laws and regulations, and must refrain from any form of illegal, dishonest or unethical
activities. Even where a specific law or regulation does not prohibit or restrict an activity,
standards of ethics and morality continue to apply and require diligent attention to good conduct.
TR AFERANIET . KB X T RNSS, A THRNAZ IR P A BT IERE R S 2
AHEHAT H BTN AL 5, AMFINFALATE R ARE . AW AEE HES) .
RIS s e VAR E RN 28 I B IR SRS 3, ACEAE AR AR RG], FFER 7 T8
15T REFAT N

If you have any questions about what is required by laws or regulations in any given situation,
you should consult with the Legal Department of the Company.
N RASAEAT RS E 1B L T AERNE SR BE I, 15 & A "L 5

4. Compliance Committee &ME R4

Compliance Committee consists of the management members which may be adjusted by the
Company from time to time. Compliance Committee is mainly responsible for
evaluating/approving major or complicated compliance reports or issues forwarded or escalated
by HR Department, Legal Department or other departments with compliance responsibilities,
reviewing compliance and investigation reports, and approving the disciplinary actions
recommended by the HR Department or Legal Department, and other significant compliance
issues deemed necessary by the Company.

EE R EHRERAAR, JFTHA R AT, G2 e EEA TG/
HENS TR 1555 Rt AT S R T AR 1R A8 B b i) B KB R ) S I o Bl
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B. INTEGRITY /&
5. Anti-Bribery and Anti-Corruption [ ¥ &1 5 J&

The Company will not tolerate bribery, kickbacks, or corruption of any kind, directly or through
third parties, whether or not explicitly prohibited by this Code or by law. Employees are not
permitted to give or offer anything of value (including gifts, hospitality, or entertainment) to
anyone for the purpose of improperly obtaining or retaining a business opportunity or advantage.
Similarly, employees may not solicit or accept such improper payments or things of value.
TRA AT HEN) FNEENERE SIS L, A w4 s BRI 55 =07 HEAT I
W EHNEAEATE . 52 TANS H T AN IE 43Rl 4E R L s 25 0 B, 1)
AT NG IR B BAEATAN CRARALS . BRI K8 o [FFE, S TWAS R
2 I RAN IE AR B 1)

5.1 Applicable Laws and Regulations & F )= 0

The Company complies with the letters and spirit of all applicable anti-corruption laws and
regulations, including the Foreign Corrupt Practices Act (“FCPA”) of the United States, those of
the PRC (including but not limited to the Criminal Law and the Anti-Unfair Competition Law),
the UK Bribery Act, the OECD Anti-Bribery Convention, other applicable laws and regulations
of each jurisdiction in which the Company conducts business, and industry norms.

AE| ST PTG T A R 28 I B MOERE R 26 SO #l, BAESEE (RIFIMNEIE)
( “FCPA” )\ WEHMHIFEEZEM (EFREART OIE) M A IEATEFE) D |
JE (B « (LT 1ESRRHALSIEN ALY , ULAIHMEH T Ar L SaE

()& IR DX RS A TG

5.2 Prohibition on Bribery and Corruption 22 1 W i 15 i

Under this Code, employees are not permitted to give or offer anything of value, directly or
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indirectly, to any government official Yoo any commercial party (including their
employees/representatives, collectively referred as “business partners”) for the purpose of
improperly obtaining or retaining a business advantage. “Anything of value” should be broadly
interpreted to include cash, gifts to family members, forgiveness of a debt, loans, personal favors,
entertainment, meals and travel, political contributions and donations, business opportunities and
medical care, among other items. Employees are also prohibited from making “facilitation
payments” (payments made to facilitate or expedite routine governmental action). Simply put,
bribes, kickbacks or similar payments are never permitted, whether made to a government official
or to customers, investors, or other private parties.

FEA AT RN T, R A AN B3R IR B AR 3509 H Y, Bl A2 [ AT A i
IFE P EART R Ak (AR R, SRRy “NEAREE” D SR EER BRI AT
G0N, “HNW” NAET SRR BFEIE . WIEAFER R IALY). RRf%. R A
NEHEL 65 EIEMER. BUGEREME . ML MEST RS, thoh, Anltiit
LA "Hd s CyJ5 (EURBUR H H TAEM S RO« WmE 2, Mg [HH0
BT OGRS A VP, O R IEUN B RIS &% B s k.

Similarly, employees may not solicit or accept such payments or things of value. Employees are

1 The term “government official” refers to any officer or employee of a government or any department, agency, or instrumentality
thereof, or of a public international organization (e.g., the Red Cross and the World Bank), or any person acting in an official capacity
for or on behalf of the aforesaid government or any department, agency, or instrumentality thereof, or of a public international
organization.

To avoid any doubt, this term also includes officers or employees of government-owned or controlled commercial enterprises such
as state-owned or controlled universities, hospitals and other healthcare facilities (e.g., HCPs at public universities), or other vendors.
The term also includes family members and close associates of the afore said individuals (e.g., it is not permissible to give a lavish
gift to the sibling, spouse, or child of a government official if a gift to the individual would be prohibited under this Code).

2 “BUNE R A RIGBUTSSAEFTIRT HUG. BLR, sEPRAIEAS g+ i FURAT) R e e i,
SR T B AR R BUR BT T T AL, HLO%, BRE bR A SEAH YT HHERT A

EGaBE L, AZARTE IR A AE IH B ST B A p Al A PN B B, A ER I SR R BRI AR R T
MU CITA ST R 2 ST PA B A+ s A LR 7

BARTEE S LR N NI KRR IR RV (a0, R BN E RA ANWEIEE EALYREA (TN pratit

1, A FREA RV FBUR B R SRR BOARE T 2O il .
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required to exercise common sense and judgment in assessing whether any arrangement could be
perceived to be corrupt or otherwise inappropriate.

[FIRE, G2 AR IR 2 ISR . B e 2tz FH e URURT A I g PEAb AT A 22
T AW AR A 247y

If confronted with a request or demand for an improper payment or other violation of this Code,
the request or demand must be immediately refused and reported to the Company’s HR
Department or Legal Department. Similarly, if any employee knows or believes that an improper
payment has been or will be made, the employee must also report such payment to the Company’s
HR Department or Legal Department.

I FE R A DA RS e (AT M) HEREGE K, AL RIHE 2 3 7] 4 =) N ) Bt
PREREGE SRR S o [FIAE, AN FATA 51 TANTE BOA Y O A BORF BT AN AT 5K, i)
PNE) NI BT IRE S5 AR R o

5.3 Activities of Agents or Representatives {3 5/ ()35 5

Anti-corruption laws prohibit indirect payments made, offered, or promised through a third party
(i.e. agent or representative acting on behalf of the Company), including giving anything of value
to a third party while knowing that value will be given to a government official or any other
individual (in the private or public sector) that has the power to decide or influence the Company’s
commercial activities for an improper purpose. Therefore, employees should avoid situations
involving third parties that might lead to a violation of this Code.

ROBEMGEAE B @ 5 =77 (AR A A AT E R BT (AT SRR S AT
T, ELHE R EE =5 R AT A AN, (RS W ENZ A e SR R 45 A B e B A w R L
BN E REAEA AL (REBAILETTH D DARERIAES B B, ATN
WES AT e FEOE R (AT N 8 &5 =07 IS L .

6. Political Contributions and Charitable Donations BUIE BR & F1 2% 35 M
6.1 Political Contributions VAR 4

The Company will not make, directly or indirectly, any contribution to any political party,
political candidate, political committee, or government agency. Employees must not make any
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direct or indirect contribution of Company funds or other property or resources in connection with
any election. Company resources include, among other things, use of meeting rooms, postage,
catering, staff time, letterhead, contact lists, and office staff.

NEIASFUEREGE . BUARIEN . BUAZR 72 BRBUR LA B BT o] B2 5RO HR R .

AL AT T2 B B AR 2 =] BT G Al P~ st . A m) sHR A 2 WE R

i HEBE. IR, I, [FEEA L. BRRA BN A %E I T,

6.2 Charitable Donations Z&3%35 /1%

The Company may make donations for charitable purposes, such as providing funds or equipment
for indigent care, patient education or public education. Donations may be made only to bona fide
non-profit organizations. It is not appropriate to make a charitable donation for the purpose of
inducing HCPs (as defined in Section 9) or other non-profit organizations to purchase, lease,
recommend or use any Duality Bio products or services, obtain any improper advantages such as
preferential treatment in clinical trials arrangements, or influence the prescription, procurement,
or decision-making activities of HCPs. The Company does not make donations to support Holiday
parties or to support capital improvements. No donation may be made in the name of or on behalf
of the Company without prior approval.

A TR H RUBEAT IR, Glaoe B R B EE A B E IR A S i
B0 R aedaes HIERARE AL, ZBEEMN H AN ZZF FEIT DAETW AL GEX
WEEOE ) BHARARE RIH LI K FLGT . HEF B AR Tk B A 7= i B 55, 3K
FHEMIAIE SRR RS, Wim PR 2 e A A, B ma By AT N ALTT
KIBRFTED . AT A NSRRI H RSB R BEE AT R . REF bt A
13 LA F] 24 L EARER A R B TIR0E .

For further information on making political contributions and charitable donations, please refer
to the Company’s Guidelines on Donations.

HRBUBHREMZEERMNELZELR, ESRHAFN (IB%EE) .
7. Gifts 1L 5

As a general matter, the Company competes for and earns business through the quality of its
personnel, products, and services, not by gifts or lavish entertainment. The giving of gifts and
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gratuities to business partners or government officials in return for gaining a competitive
advantage or facilitating a process is strictly prohibited. The giving of any gifts and gratuities
must comply with the section regarding “Anti-Bribery and Anti-Corruption” under this
Code, the Company’s Guidelines on Gift & Entertainment, the FCPA and other applicable laws
and regulations, and industry norms.

—RIME, AR AR AR B TR SE S AT SS, AN AL e

HIFERRES . FEBR RN AK AR RBUR B RIEEAL mALE, DHBGEH AR HRERN
R MEAAT (AL S AIAL A AT Sy (AT MM R “IRIEIEA B ” BIETT .

AEH) (ALm BHEAFREY « (ROBIMNENRIE) AIAdE FVEERZ R P L AT IR -

In addition, the use of Company funds or assets for gifts, gratuities, or other favors to HCPs or
business partners, must follow the below requirements:

IEAh, A A A 5 s Bt 7 n) BT AR LN B0 S5 K S 1A AL . B R i I
AL, DA ST DA BEK

(@) The gift does not involve cash or cash equivalent gifts (e.g., gift cards, store cards, or
gambling chips);
LAY KIS NY) (AL d R )R e )
(b) The gift is permitted under both local law and the guidelines of the recipient’s employer;
ALt A2 A AL R T B BUR P SU VR
(c) The gift is presented openly and with complete transparency;
AL BIEIE A TT I
(d) The gift is properly recorded in the Company’s books and records;
ALl AE 2\ IR A S P A 1E 0K
(e) The gift is provided as a token of esteem, courtesy, or in return for hospitality and should
comport with local culture and customs; and
AL AR HCE . AL B R N AT 2 BT, JERLRF & ST ST
(f) The value of gift falls under the allowable range specified by the Company.
AL UHMEAE 2 7] SCVFIE EZ A

Gifts may only be offered upon completion of all prior approvals. Please note that the
provision of gifts, as well as the reporting requirements under this section, apply even if an
employee is not seeking reimbursement for such expenses (i.e. paying these expenses out of your
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own pocket does not avoid these requirements).
REESRIESAERE, ARRALS. HEE, BER TAZRIRBILEHA, &
T FTHLE BIAL s SR AT B L ZER RIS A (R 4 AL SOAV X 28 5 H I A Rl A ix L8 22
K .

Employees must not solicit, accept, or permit any member of his or her immediate family to solicit
or accept any gifts, gratuities, or other favors from any customer, supplier, or other person doing
or seeking to do business with the Company, other than accepting items of nominal value. Any
gifts that are not of nominal value should be returned immediately and reported to your supervisor.
If immediate return is not practical, the gift should be given to the Company for charitable
disposition.

ATARRE, 2R HAL A B R R R R IR AR % N s S AFH

W SSAE R BT R 5 2w T NS5 N MG IR AT AL it AL ER AR B AL, (HEZAA RAE
PEUME RIS RSN o ARATAERAEPEE BOAL SR N S RLRE, FF RS SR 8 . anRar
RIRIEANTTAT, TSR AL S AE 45 A Fl 3T 2 AL E .

In addition, in general practice, gifts must be offered or accepted in accordance with the
Company’s Guidelines on Gift & Entertainment.
B, RGO, DIMRE AR (LA SHEAFRE) feataif AL,

Please note that in addition to traditional gifts, meals, entertainment, and travel, any other benefits
that are provided to business relationships where employees are not in attendance are considered
gifts subject to the rules and requirements for gifts specified in this section.

R, BRIMESRPALmAL, ERTAMBERER T, bRk REFRERHE. 5.
Z2 AN HABAE AT S AL S5 9 AL i, 00 e A1 AL ot R R K

8. Entertainment, Travel and Lodging 848, EMMATE

Employees could provide business entertainment to someone doing business with the Company
only if the entertainment is infrequent, modest, and intended to serve legitimate business goals.
Common sense and moderation should prevail in business entertainment and the payment of
travel, and lodging expenses on behalf of the Company.

LA S A RS AR G- 505y, (HIff e TS, A2 RLE T,
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I BAEA T SCBLAERI L H o FEAR A R BEAT L 5548 55 LU SR ZE iR AN 7 9% I
AT A 8 PR T TR S SR N o

Meals, entertainment, travel, and lodging should never be offered as a means of influencing
another person’s business decisions. Each should only be offered if it is appropriate, reasonable
for promotional purposes, offered or accepted in the normal course of an existing business
relationship, and if the primary subject of discussion or purpose of travel is business. The
appropriateness of a particular type of entertainment, travel, or lodging, naturally depends upon
both the reasonableness of the expense and on the type of activity involved. This is determined
based on whether or not the expenditure is sensible and proportionate to the nature of the
individual involved. Encouraging, participating in, or otherwise facilitating any kind of sexually
oriented entertainment is strictly prohibited.

dARRKHE . . ZRAERE A i NS m B RAEMEE Y. A
TS H I, A NS R RPIEFE SRR, Hirie i3 B s iR 1
FEERSANEREL T, A4 R . ZRMEE.. FeRmiEsi. =
REAEIE R SE Y, BT S HME B G ah 2. MR 2 R & U S
B N R B B9 2 B VU RC AT i e « P25 25 B DA 7 KO PR IR T
NRAEAER]

Expenses for meals, entertainment, travel, and lodging for government officials or business
partners may only be incurred upon completion of all approvals.

BUN T R0 E A 5. ZZiRA e 9% R e 58 U A s L5 7 IR A

For all such expenses, the reimbursement request must identify the total number of all attendees
and their names, employer, and titles (if possible). All expense reimbursements must be supported
by receipts, and expenses and approvals must be accurately and completely recorded in the
Company’s records. In all instances, employees must ensure that the recording of the expenditure
associated with meals, lodging, travel, or entertainment clearly reflects the true purpose of the
expenditure.

XTI, AP BATEN SN Ira S a4 . IR (g
RED o JTA B IRAH AT S IER, Bl PRI v 06 ZHAE R 58 BE 10 3 A 2wl iE

FEARAMEOL T, 7 TH R SR 18 ZENREEE R AH G S H 10 5308 48 S i S
HIESEH I
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Please note that the provision on meals, entertainment, travel, and lodging as well as the reporting
requirements, in this section, apply even if an employee is not seeking reimbursement for such
expenses (i.e. paying these expenses out of your own pocket does not avoid these requirements).
TEE, AWRARHE. A, ZRAMEREHHUE LS HEER, B 5 TAEANER R
TR WE ] (B, BB SIS 3 T A R X SeBK)

When possible, meals, entertainment, travel, and lodging payments should be made directly by
the Company to the provider of the service, and should not be paid as a reimbursement. Per diem
allowances may not be paid to a government official or any other individual (in the private or
public sector) that has the power to decide or influence the Company’s commercial activities for
any reason.

FEFTRERIIEOL T, R HHfF. ZIRAMETS 2 N I A v RS B RS4R3, T AN

VEIHRAH 9 FH AT 8 A o o AN DUEART R H ) A5 AL R e B A w] IS S UM B R
B (REEAILERT T AR HoAd AN N ST 45 H S

In addition, in general practice, meals and entertainment must be offered or accepted in
accordance with the Company’s Guidelines on Gift & Entertainment.

BeAh, TE—MESUT, R AR T R A AUE S A F Y (AL SRR .
9. Interactions with Third-Party Business Partners 5% =75 W&tk £ 0 B3

The Company prohibits any conduct that, either directly or through third parties, inappropriately
influences government officials or private individuals for any improper benefit. A 7 2% IEATA7 H.

PO 5 =07 A R RBUT E 8 A DARBUEATAS 208 25 14T 9

Partnerships with customers, suppliers and other business partners are fundamental to Duality
Bio’s business, but the Company may also be liable for the conduct of third parties if they commit
bribery on the Company’s behalf. Thus, it is permissible to hire agents or representatives to
engage in business on the Company’s behalf, but the Company attaches high importance to not
bribing business partners and only maintaining business relationships with law-abiding and
reputable business partners.

5% BRI S5k A SRR T Rl il 55 R B, AR e = R A Rl it
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1T, A EI R RERR N R =0 AT R IH BT . L, BARA R RIS AR A
MEME 55 AR BRAREER, (B2 ] P EARANES I IRO S5 Ak A X —AT 9 HEI, IF H A 5573k
A R AL 55K A DRI 55 R 2R o

The Company safeguards customers’ interests by carefully selecting and managing suppliers and
other business partners. Employees who deal with third parties must evaluate all business partners
as well as monitor them throughout the life of the business relationship. Specifically, employees
should:

2 ) T R R G N B A R R B ALY S5 AR PR R AR P R 2. 5 R =5 AT ACIE Y
A LA 00 BT A S5 AR BEREAT PRAL,  JRAE RNV 55 5k R Do HEAT B . AR5,
AR NA

(@) screen suppliers and other business partners carefully and conduct an integrity due diligence
review of such third party;

NI S (L R AL AR S5 Ak BE I3 I SEER =T AT A5 R

(b) insert appropriate anti-corruption compliance provisions in the third party’s written contracts
(depending on the circumstances, such provisions could include representations, warranties,
covenants, and may require the agent to undergo training);

FESE =7 KT & A oINS 24 1 SR e E R2E R ORRYE BRI L, 2R 263K AT (46
AL RIE. 322, FFRERAEZIEID

(c) require the third party to certify that it has not violated and will not violate the section
regarding “Anti-Bribery and Anti-Corruption” hereunder and any applicable anti-
corruption laws during the course of its business with the Company;

LR =TT RIERAE S5 A m] ks iy, REFERWASERA (A7 4E)
HHA G R WA DR R L ™ ) 251 DA B A AR 3 FH ) B s M v e«

(d) monitor the reasonableness and legitimacy of the services provided by and the compensation
paid to the third party during the engagement;
FE 28 =7 WAIR), B B8 =5 SR AR IR 5% K 1) ST B4 B & B AN 52k

(e) continue to analyze Duality Bio’s current business relationships with third parties and
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respond promptly to emerging risks; and

AR T BUEY) H TS558 =T L35 R A, I B R I A XU

(f) conduct other proper due diligence, including export control compliance and anti-money
laundering laws, among other important principles.

T J FoAt ol 24 S HR I A, B HY VMR e e ey 48 E 5 A U

In addition, employees charged with managing suppliers, such as screening or dealing with
suppliers, must act strictly in accordance with the Company’s Vendor Management Policy.
Employees retaining third parties that will be representing the Company before government
entities must discuss the engagement with HR Department and Legal Department and prior to
hiring the third party. Any official collaboration of Duality Bio with academic institutions, CROs,
CDMOs, or technology companies require the written approval of CEO or CEO-delegate in
advance.

AN, ST PR N R A 7T 3o N 7 5 BRI R AT ACIE ) 1 B3 T ™ M TR 8 i (4R
MEEBEAIREY 79, ATAERNE =TTARAF SBUGTZIERN, BITEEHE =TT
A5 N R EERANE S e . BN 552 RHIM . CROs. CDMOSEA A 7] AT ]
IEEE, AR SEIRAT B PAT B B AT B BBUCR A itk v

Once a third party is engaged, employees who deal with the third party must always be aware of
potential red flags. Red flags are certain actions or facts which should alert a company that there
is a possibility of improper conduct by a third party. A red flag does not mean that something
illegal has happened, but rather that further investigation is necessary. Red flags are highly fact-
dependent, but some examples of red flags are:

—HEHE =Ty, 5H=J7TCEN R T A 2 E SRR ERE S . GRE SRR
W I S =07 T BEAPAEAN 24T LA T AR Sk . fERE S IR A ERAE KA T iEik
70, MREWERBEFTH P HE. GRE TSR T BfAFEsL, UT& %G
oA EREA LTINS

(@ Unusual or excessive payment requests, such as requests for over-invoicing, up-front

payments, ill-defined or last-minute payments, success fees, unusual commissions, or mid-
stream compensation payments;
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(b) Requests for payments to an account in a country other than where the third party is located
or is working on behalf of the Company;
BERSAY 25 =07 e E X LA 7, B AR 2 w) 1 38 = 07 78 oAt = 2K 1) K 7

(c) Requests for payment to another third party, to a numbered account, or in cash or other
untraceable funds;
BER ) HoAh 28 =7 B AR, B e . A EIR B BRI B AR

(d) Requests for payment from another third party which did not exist, or is not existing or
traceable;
BOR BB =04, MiZE = AEE. CIER B

(e) Requests for payment without contractual basis, such as no reference to a Statement of Work,
a Master Services Agreement, or other controlling agreement;
BA G FRIE AT G K, AR R ARSI 4. 2RSS B A s M A

(f) Requests for political or charitable contributions;
BORBUA IR B A E R0 ;

(9) The third party is related to a government official or has a close personal or business
relationship with a government official;
BT 5BUNERARBRR, SEBUNE RAFETIRANANS0EE KR,

(h) Any refusal or hesitancy by the third party to disclose its owners, partners, or principals;
BETAEARARBEIL A E . SRS T

(i) The third party uses holding companies or other methods to obscure its ownership, without
adequate business justification;
BEITERCHE TR T ER BRI 2w O A VA B TR AL

() The third party expresses a desire to keep his representation of the Company or the terms of
his retention secret; or
5 =5 R Ay BN AR A B AT FEAN e A% B AT IR 5%

(k) The third party has little experience in the industry but claims to “know the right people.”
F=TTVFERAEM AR, HER CNREGERANT .

If employees have reason to suspect that a third party is engaging in potentially improper conduct,
the employee must report the case to the HR Department or Legal Department immediately. The
Company will conduct an investigation and stop further payments to the third party if the
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Company’s suspicions are verified through the investigation.
A R G AT B PR S = 7 AT REAFAEAN AT g, Wb 20 B ) N g B 5 Bk 25 B i i
NEPREATIRE, A RAEIEL A HKMSERSE, A PR R m 5 =07 it — B A

10. Interactions with Health-Care Professionals 5&EJ7 BAEIW A +HIHZS)

“Health-Care Professional” (“HCP”) is defined broadly to cover any person or entity that is
involved in the provision of health care services or items to patients.

BT DAL 7E U0, BT 2 5 18] S BT AR5 5 A A RSP

Strong working relationships with HCPs are essential to Duality Bio’s success. They not only are
Duality Bio’s customers or vendors, but also partners in Duality Bio services provided to
customers. Generally, Duality Bio may not only organize training and educational programs for
HCPs to demonstrate Duality Bio products and medical technology, but may also sponsor the
events held by third parties in support of HCP’s trainings, continuing education and
communication on clinical, research and technologies. In addition, it is also permissible for
Duality Bio to engage HCPs to conduct education and marketing programs under certain
circumstances.

ST AT N 8T R ) TAE R S0 M B AV D B R L, AATTA 2 A=
VIR 2 P e BE IR, B B AE Y N PR IR S TR AR . TSR, WA A
AR NS BARWANEHLTEINMBEHH, LUERBEAEYIR P SRR HoR, En]
REFEIN S =7 28 I H0TE BN, DASCHp RSy AR BV N LRSI, 4RE280E DU ImR . BF 540
BORTTHIACH . BhAh, FERLER T, WAV AT I T AT N T R HE A
[iEZ7REEI

Certain employees have extensive interactions with HCPs through product design teams, training
and education programs and research projects, among other activities. While these interactions
are vital to Duality Bio, you must remember that the Company’s arrangements with HCPs are
closely regulated by government authorities. The regulation of financial relationships with HCPs
are designed to make sure that Duality Bio obtains and conducts business based on its quality,
science, prices and professional operations, not improper financial incentives. Significant
penalties may be imposed on Duality Bio, its employees, or the HCPs for violating corruption,
health care fraud and abuse laws, including imprisonment, criminal or civil fines and exclusion
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from participation in government health care programs.

— LB 5 TIEE P s EIRA . ERNAECE THRI DA ST I H SRS, SR PAR AL
BT 2 E S BARX L E F R RO E L, (HNAUNE, AR S5ET DAEE
W 2252 BIBU T T P e . IS ST DA A LA THAR, &8 T
TRBLE ARSI RS AT HE. B, igfielkiss, maRsEd AL e
W B IRAESIEM BRI IRVERE AVE ST, WA, HR TRy AR
WA LA RES 32 B EALST, BAEAIGEM . JHSE 0 e R FE Tk UL i 2R 1 E 2 5 EUM B
JYIH .

In broad terms, Duality Bio’s policy on financial arrangements with HCPs can be stated in two
general rules:

JoXCE, BRRAEY) SRS BART N W0 55 2 HE GRS LR P 2k B R

e Employees may not condition a financial arrangement or provide free products, services, or
grants in exchange for an explicit or implicit agreement to use, purchase, order or recommend
Duality Bio products or to offer special treatment for Duality Bio’s projects or as a reward for
high-volume customers.

A LA DI 55 2 25 A el i e 9 7= it . IS5 B8R, DA YT AR Lk N
B R BER RS A TS, TT e B AR = i, By i A P 10 E HR LRy
TRARIE,  BAE KRR I 2 2 o

e Payments to HCPs may be made only for (a) an approved research or educational grant for
legitimate scientific, clinical, or educational activities, consistent with Duality Bio policies;
or (b) the provision of services for which there is a legitimate business need and a written
agreement that provides for fair market value compensation that is approved in advance in
accordance with Duality Bio’s standard operating procedures.
RAEELN TS0 T AT M EST DAL 3K () FFauE ISR 2AtiEr).
MTEERER . IR E WSS S EE A 4M<e: 80 (b) AEERI DL R
MRS, FARYE R A IR AR e E AR RIS S SE v 5, 88 T Hhill, e T
2 ST E AR Y .

Specifically, employees must comply with the Company’s Guidelines on Interactions with
HCPs when interacting with HCPs. In addition, specific rules may also apply to interactions with
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healthcare organizations. The Guidelines on Interactions with HCPs and the Guidelines on Gift
& Entertainment provide further guidance on these aspects.

HAAM S, fTAESET ARV, DAEFAFR (SETEEEWALL
FHEEEY o UbAh, RRERNWATRREH TS5 ETHLAM B, (SETFPEEWALTES)
B M (AL SR Rt A XIS

11. Interactions with Government Agencies 5B AL E3h

It is the Company’s policy to strictly comply with all applicable laws and regulations regarding
interactions with government agencies and government officials, and to maintain strict standards
of ethics and business conduct. This Code includes strict compliance with all applicable laws,
rules and regulations.

2 FBURGE M T S BUF N AU B 72 BRI BT 1 AR, IR ™ %
HOTEERT P ML AT b . (AT AR SR P™ i T8~ i A7 o FH BV . VAR &

Any official collaboration of Duality Bio with local governments, government agencies or
government officials require Chief Executive Officer’s written approval in advance.

WA SHBURT. BURHUMBRBUN B 5 BT E 5 S E TR A5 AT B RS e 15
[ICEE i

11.1Lobbying J# i

Depending on the jurisdiction, lobbying of government officials may trigger registration,
reporting, or other obligations for the Company and/or employees under applicable law.
Lobbying includes any communications with a government official on behalf of the Company in
an attempt to influence official actions, including legislation, regulations, executive orders,
nominations, government contracts, or any other government policies or positions. It also includes
attempts to influence official actions indirectly by urging employees or the public to contact
government officials to support or oppose official actions, communicating with government
officials to build goodwill with the officials for the purpose of influencing future government
actions, and efforts in support of the activities described above, including through preparation,
research, and other behind-the-scenes activities, even if the lobbying does not ultimately take
place. Any Company employee engaged in lobbying must consult with the HR/PR Department
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and Legal Department to determine whether registration and reporting is required and must
comply with all registration, reporting, and other applicable rules. In some jurisdictions, Company
employees engaged in lobbying may also be required to track and record their time, activities,
and expenditures. Further, any Company employee who wishes to retain the services of an outside
firm that will engage in lobbying on the Company’s behalf must first receive prior authorization
from the Chief Executive Officer and all agreements and contracts with outside lobbying firms
must be approved by the Chief Executive Officer. Employees, agents, or contractors who need to
lobby any legislature or any government official on official actions must specify, in writing, the
nature of the lobbying activity, the key person(s) or group(s) supporting said lobbying activity,
the target(s) of lobbying activity, the cost of the proposed lobbying activity to the Company and
to the lobbyist(s), and a statement that all lobbying activity shall be ethical, done wholly and in
strict compliance with all applicable laws and regulations, and shall not in any way harm the
interests of Company or otherwise be against the public interest.

WRYE TR E R X RIANR], X BURE 72 Ul AT B 2 fil A 23 =) A/ B 53 TAEE HIVEER T B8
0 RAEBHAL XSS . IR ERERERA R 5B E AT EAEE, KEREE TN,
BFE B ATEGR S R4 BUN & A BUE (] A BUF BCR B . &b AL R4
SO E TAT R 2, BB e B A AR RBUR B 52 DSBS N B 5478, SBUM
BOAVEE . EAL RIFR RUSEHAR AR KIBUR ATy, DASGEN AER . BF S A e o 7
BIRAL B SR ERIESNRCR, B S 2 KA . AR S 5B A R R T 250
WNJJBIRN A TFBANEZEES,  DIE 2 G 2SOk, JRRAUEST A &l s 3
fiE e . AERERREREX, 2 5l H) A w) 5 TR AT R EOREREF ORI ], &3 AN
e BEAh, ATRA A F] B A ARG SN A AR BB A BT TR, AT SEIR 1S E TR
PATE R, I B 5IMBIA R TR UGS RI#L A B HATE AL . 752
UE 5 AT S AT R AN SUEFTEUN B R R T AR ER R, a4 mip i
W UG S BT . SRR B DS B O N B AN A . TS B AR, & mRTE
& AR BB S S I RAS,  BLAOR U T A T Ui S R S IE ARG . 584 i i
ST RTA G ANEARANERL . AR DTy g 3 o 7 A i B 15 A 5 2 A B

11.2 Contracts with Government Agencies -5 BUM LI ) A [F]
At times, governments not only regulate Duality Bio products or services, but also purchase them.

Because government officials are obligated to follow specific requirements and laws, special care
must be taken in government procurement situations. Some key requirements for doing business
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with a government agency are:
A, BURFA 2 W B AR P B ST #EAT I, e S e i Bk S5 . H T
I E A S5 SR E B EERAEAE,  RUTEBUR R L AU AN G . S BURHLIG T
V55 F — B S B R A0 475 -

(1) accurately representing which Duality Bio products or services are covered by government
contracts;

HERAZRIRBUR & (7] PR 5 R e RRUA 7 ity A 55

(2) not offering or accepting kickbacks, bribes, gifts, gratuities or other valuables with the intent
of obtaining favorable treatment from the recipient (a gift that is customary in the industry
may be perceived as a bribe by a government official);

ASALEGEZ B0 WERE . ALSh . AL e b St N, DESRISBGL AR frE (R
A S AT AT R AL ot 2 FT BE S B BURF B AN D

(3) not improperly soliciting or obtaining confidential information, such as sealed competitors’
bids, from government officials prior to the award of a contract; and
Eﬁﬁ Hzm,Tﬁ%TEé%&ﬁﬂﬁaﬁ%ﬂﬁ%@ﬂ%éﬁ,m%%ﬁ%%

(4) hiring present and former government personnel or their relatives only in compliance with
applicable laws and regulations (as well as consulting Duality Bio legal counsel and human
resources management prior to hiring any such individual).

IAERTF & IATIEE G D0 T e A B0 2L BUN TAFR AN BOR 8  OFE e
AT RN 53 2 R s ke B A ) (R 55 AN B0 o

When interacting with government agencies or government officials, you must also read and
adhere to the section regarding “Anti-Bribery and Anti-Corruption” under this Code, Guidelines
on Gift & Entertainment, as well as other relevant policies of the Company. If you have any
concern about any decisions to be made or any actions to be taken during the interaction with
government agencies or government officials, you should immediately consult with the HR/PR
Department and Legal Department.

ESBUNVMEBUR § R BB, 55 0 2 B BE - <7 A A U T <« J Joe g A I G i 22
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12. Conflicts of Interest F| 5 rh5e

A conflict of interest exists when a personal interest or activity of an employee influences or
interferes with that employee’s performance of duties, responsibilities or loyalties to Duality Bio,
which may affect their ability to act in the best interests of the Company. Employees must avoid
situations where their personal interests conflict with, or appear to conflict with, the
interests of the Company.

24 5 T A 5 BOE S5 M BP0z 3 TIRAT N A "R DT SUESCE W, AR

FEMPIR, X AT RSN D A m BRI AT R ). R TSN AR S5 A F
23 AH PSRBT BE 5 2 ) A 2 AH P R B L -

If any matter exists that might be or creates the appearance of a conflict of interest, the employee
must promptly make a full written disclosure to, and seek direction from, their supervisor, the HR
Department and Legal Department.

UERAFAEATAT ] BEAFAE B AR 2 pP R A F I, 3 TAAONL RN L N BB A%

g Ut UR VI § A B = A

For more guidance on handling conflicts of interest, please refer to the Guidelines on Conflicts
of Interest.

AREEF G RINELZTR S, HSH (FRHRIEE) .
13. Insider Trading HEA 5

The use or disclosure of “material nonpublic information” may subject employees, the Company,
and persons outside Company to whom the information is communicated to severe liabilities
under applicable laws, including but not limited to the criminal and civil securities laws of the
United States, and the Securities Law and Criminal Law of the PRC. Information is considered
“material” if it is considered important to a reasonable investor in deciding whether to buy, sell
or hold Duality Bio securities, the securities of its competitors, or the securities of another
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company to which the information relates. Such “material” information includes among other
things potential acquisitions, earnings, new products or discoveries, product approvals, major
management changes, and upcoming litigation or regulatory proceedings and joint ventures.
Information is “nonpublic” or “inside” when it has not been put on record with any regulatory
authorities or announced through public channels, such as a press release. Even though
information has been released to the media, information is still considered “nonpublic” until there
has been sufficient time for the general dissemination of the information. Anyone in possession
of material nonpublic information must not trade in or recommend the purchase or sale of the
securities concerned until the information is properly disclosed and disseminated.

e “BERIEATHEE” ATRES i T A" FIA & LM RS BRI T
HERLE N UE, SR EAR TR E R FAREESRE. B ERUEREATE. 4
S5 BRSSP R WIWE . HESRE LB AR a5 Fm
IEFESE BRI T — K AR KNERE RA EES L, WiZEEEy “EH3Z” [F8. 1
K CHEE” FROMBBARSIE. s B BRI Pt EONEEEARS). /]
W R A RIVRA B ERE 7 LA G AP A . G0 2R3 B I A A AT M AT L) 8 5 e e
LATTREA, WET “AEnIt” 8 “WE” [FE. MMEER SRRk, EEER
RGN A1 2 AR 20T, 5 By “HEAIT (B R EE B RNE B E %
FEZHT, ARATEAR ERAEATHE B AT S S2al g B N\ SESEAR RAES .

Whenever material nonpublic information is received by an employee of the Company, the
recipient must not use the information for the employee’s own benefit or that of his/her family or
friends, nor may it be disclosed to anyone else for his/her personal use. It does not matter whether
such information is directly or indirectly learned by the employee. If you have questions about
whether the information you possess is material or whether it has been made public, contact the
Finance Department and Legal Department before taking any actions or making any decisions.
A E A TR EERHEATHE R, ZRUCE AMFRIZE S T B e N AHR,
WA ZE REBEL HMAEEANANEH. £2T 0 TEHEEZAERBRGEEIAE
T IR H O EERNG B R G EESR S OB AT FA RN, 1 ERBUETAT 3B
AT AR R TE 22 BT IR 3R 0 55 AT 9536

Disclosure of material inside information by Duality Bio’s business partners to Duality Bio
employees may be required in connection with possible loan transactions or in connection with
other financial matters such as mergers, acquisitions, public offerings, or private placements.
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Employees involved must not communicate this information to anyone except to the extent
essential to carry out the proposed transaction. Investment transactions in securities pertaining to
this information may not be made by any employee until a reasonable period of time has elapsed
after the information is made publicly available.

TERTREMIOERAE Gy B AR 5 I (& FF Ol AFFRATERSD H, BEAEY P
S5 KA AT e 5 r) Bl AR ) 7 T R EE N ERAE B BRARRAETT AU & L 2270
FEIA, SAESR A TAR AR NS X 5 . EERAITEHN—BEG I E AN, AR
LA HAT 5 S BAH R IIE R B2 5

Violators of securities laws are subject to severe civil and criminal punishments. Severe penalties
may apply even where the disclosing person did not engage in the transaction or personally benefit
from the trading.

i3 SOEFRE I K32 27 G M R AN S AR T . B E 2 5758 5 8N 2 3RS A F)
an, e AR RESZ B 7 AL T .

14. Books and Records &R0 5%

Company documents and records are part of the Company’s assets, and employees are responsible
for maintaining their accuracy and security. Employees are required to use sound records
management skills by recording information accurately and honestly in reasonable detail and
retaining records as long as necessary to meet business objectives, applicable legal requirements
and the Company’s system of internal controls. When required and directed, all employees are
obliged to diligently search their files for any required records. Clinical data must be maintained
in accordance with regulatory and corporate confidentiality standards.

NEAE SR AT B —ER oy, R A T4 A 2 Ak . S s ditis A
HHEPCRE R, R BSOS ER, JFELEN RS, LRSS
HAr DUTRERESRMA R NEH R T . S0 ZRMNFERE, By i A 55
B HAS R P BT AT EDORAIC S IR o 2% [ A8 AN 2 B DRSS B AT 4

Financial records must accurately reflect and describe properly the true nature, purpose and
amount of all transactions entered into or conducted by or on behalf of the Company. Under no
circumstances may funds, assets, or liabilities of the Company be concealed or hidden.
Documentation must provide an appropriate audit trail, as may be necessary, to reconstruct
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transaction(s) at a later date. No false, artificial or misleading entries may be made in the books
and records of the Company for any reason. Falsification of any Company document (e.g., payroll
time sheets, loan documentation, etc.) may be grounds for disciplinary action, termination of
employment, and/or prosecution.

WA 5510 57 o ZBTHE RS S W I 2 iR A w1 By mARER IS B T 28 2 K LS o . H AN
G AEARATIHOL T EEAS R BB A vl B 4. 5577 Bt SOR A AR fit o 22 1)
L IRER, DMEH G EBIAZ ). G UMEATEE AR 2w IKEEATD S PUE M . Ay
iR FMERIER . DGR A RS (T RFER. SEFOCHEE) # T i S B a7y
fidt Jee AL

15. Use of Assets and Information Systems % F=R1{5 B 2 ZE 45 8

Every employee is obligated to protect the Company’s physical assets and information systems.
Company property, such as office supplies, production equipment, products, buildings, electronic
equipment, emails and network, may not be used for personal purposes. The Company has the
right to request access to employees’ personal devices for company work-related information or
activities, if those devices are used for company-related work. Employees should not have any
expectation of privacy when they use the Company’s telecommunications, networking or
information processing systems (including, without limitation, stored computer files, email
messages and voice messages) for personal reasons and that any activity and all files or messages
on or using any of those systems may be monitored at any time. Any misuse or misappropriation
of corporate funds, information, equipment, facilities or other assets may be considered criminal
behavior and can bring severe consequences. Expenses may not be charged to the Company
unless they are for Duality Bio’s business purposes. Also, Company computers may not be used
as vehicles for unauthorized software (i.e., pirated or unlicensed).

B THA XF R AFRE IR G R RG . AT, WA AP,
P B, B BRI, AMSH T AR, R G TR N H
THARMRKLAE, WARARERY X EES, PRI 27 TSRS B80T
Je 5 AR TARMHRRES . HRTHTMNRRSHATRRE. MESE B RS (BiEE
AR TR ENC . B HHE EAEREE) I, RTANIARFA Al e R4 i 4
srlafhe TMH, XL REG bEfl HIX L RS RS SR A SO B 2 W] REREIN 52
. ARMEHEGEH AR e, B Wk WA S ™ AT AT BEA AL
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16. Investor and Media Relations ¥ % & fliiA % &

It is Duality Bio’s policy to provide accurate and consistent communications to the public. To
maintain the consistency and accuracy of the information, corporate spokespersons are designated
to respond to all inquiries. These spokespersons are responsible for releasing information at the
appropriate time and for guarding against the inadvertent disclosure of confidential information.
Except for designated spokespersons, no employee should respond to inquiries from the media or
the investment community. All inquiries from the media or the investment community should be
forwarded immediately to the HR/PR Department, Finance Department and Legal Department of
the Company.

WAV B A ) A AR SR BEHERA . — BB R O T IREHE B — BRI e, A
W R E KT NREIEFA RN, X8R E AR TTEE SRR A E R, JEPiETEE
M ER L E R . BRIBE KT NI, AT A THCAG B MR BR 55 AR . BTk E
WA B B S A1) () S LS B g 2 RN T BRI A S WA 55 AN 550

Employees must be especially cautious when making comments or expressing opinions with their
personal social media accounts. In particular, employees should consider the following principles
prior to releasing any contents on a public online platform:

A TAEAE A NSRRI P R RIS B0 U A AUR R . FE AR ZR-F- & B R AT
TN, A TGN & DL R

(@) Not causing any negative impact on the Company;
AN 2w BT AR A7 T R
(b) Not disclosing their employment relationship with Duality Bio;
ANt 5 5 R B AE VD T K AR
(c) Not releasing any defamatory, harassing, threatening, false, misleading or illegal contents,
among others;
ARAAFATHES . SR B B, R FEERER A A,
(d) Not verbally bullying or discriminating against others; and
AN I BB A A 5

(e) Not denigrating competitors or business partners of Duality Bio or their employees, products,
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or services.

ARSI A 58 o FEO S5k A, B R R R 5

C. LAWFUL OPERATIONS §¥:4H
17. Free and Fair Competition B H1AF&ES
17.1Anti-trust 2 &7

Anti-trust laws are designed to maintain and promote fair and honest competition within the free
enterprise system. To achieve this goal, the language of these laws is deliberately broad,
prohibiting such activities as unfair methods of competition and agreements in restraint of trade.
Such language gives enforcement agencies the right to examine business activities to determine
their impact on competition. Violations of anti-trust laws can lead to significant sanctions.
SZEWHZEAE B AE4E AR EE B AL TR AP AT 54 . VSEIX — B AR, [ ZEWni%
AR ECR L 02 R e, AR IEANIE B35 54T W DL BRI 50 P XA TR T ki
WAL o A e G Bl DARH 8 X SE 52 I BOR] o 35 e S 2B i A v e 0™ B AR 1)

It is Duality Bio’s policy to strictly adhere to all applicable anti-trust laws in its global operations.
While anti-trust and competition laws can be highly technical and may vary from country to
country, the following principles provide a useful summary of situations with anti-trust aspects
which employees might encounter. For specific questions or interpretations on anti-trust laws, an
employee may contact a member of his/her immediate supervisor or Duality Bio Legal
Department.

FATHIBER AR AL R BRI E AT IR 1 B S 2B WA R . RS 2B WA 38 Sk AT
REAS m ERORYER), JF HoTRe B B 20 5, 5 RAT BRI Dy 53 07 B8 38 21 1) S 22 W 7 T O 1
LT TE IR S . AR R ZEWHE AR BAR R R, A Ll B R B8

(1) Relations with Competitors 535 +%F T-HI2% &

Interactions with competitors are of particular sensitivity under anti-trust laws. Discussions and
any information exchange pricing, bids, discounts, promotions, profits, costs, raw material, terms
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or conditions of sale, royalties, production plans or inventories with competitors must be avoided
entirely. Agreements with competitors to allocate customers, divide territories or limit production
or innovation also are strictly prohibited. Duality Bio determines prices and terms of sales for its
products independently, and any exchange of information with competitors that may cast doubt
upon that fact must be avoided. No matter if discussions relate to Duality Bio or the competition’s
products, or how innocent or casual the exchange may be, such sharing of information can be
construed as an attempt to limit competition; however, there is nothing improper with collecting
this type of information that is publicly available in the marketplace.

RIS 2B W, H3egex T ISR U U A58 A 9 5 3 4 3 W 1R AN 28 6 D
MMEE, BIEEN. B P, (2. FHEE. B AR BB SRR RETE
PO 2 A it RIS . AR S 5E 4 TR Be s 7 R o0 DX e PR i A 7 B 1
OB R AR ST TR 8 L i B AN A AN 5 S, 0 A0TRE A 5 55 G 0 T A8 AT A P
IR —F GG RS SR . TR IR S BAE DS 2 56 400 T 17 i, G IRASH
EEATEBENEE, XAME BT R v R a5 ERE, Wtk EAJT
HIHRAE BIFTEAZ .

(2) Trade Associations 47\l <>

Trade association meetings create anti-trust risk because they involve contacts with competitors.
Consequently, such meetings are continually scrutinized by government officials. If a Duality Bio
employee encounters formal or informal discussions of pricing, terms of sale (or other terms that
relate to the sale of goods), refusal to sell to a customer or other prohibited topics, leave
immediately and bring the matter to the attention of Duality Bio’s Legal Department. In addition,
the Legal Department must be consulted before any trade or industry standards are implemented
by Duality Bio since the development of such standards can lead to anti-trust issues.

BTV P ol B R SE 40 T RO, i o AR S 2B I XU BRI, BURFE DA
LWL IR VTR A . R R R TIE B R EN . &R (Bl 5 R
A ORI 2R« TR R A A B A 2R L e ) IE AR IR e, AL RIE
Ji, R ARG R R A Y VA S R . b, AR S AT AR 57 2 AT AR
AT, A WVESSES, OISR AE I 1 E 7T e 2 3 U 2B W 1)

(3) Relations with Customers 5% F {16 %
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In general, companies are not allowed to discriminate in favor of or against any of their customers.
Duality Bio is free to select its own customers; however, terminations and refusals to sell
frequently lead to real or claimed anti-trust violations. Before terminating a relationship with a
customer, consult with appropriate management, business development department and the Legal
Department. Also, under certain situations, it may be unlawful for Duality Bio to require a
purchaser to buy another product as a condition to being able to purchase the product the customer
wants (so-called “tying”). Before a commercial decision is made on such an arrangement, please
consult the Legal Department for a compliance assessment.

— R, A FIAFEAL BRI . BUEAEY)RT DL Bk E CR T, HE, %
IEAE A R A o S BCSERR M B S BT IR T . &SR PR R, 1HE
WHCE R . WS K RRERTIANESER . Beah, LRI, KRB 55— i
VEAR SR FL LR il P i 26 A CRIBTIE R “488 7 ) AIRe Rk M . EX 2R 22 HE
VR E Z R, HEWIRS A, DT & PR .

17.2Unfair Competition A~ IE 24354+

Unfair methods of competition and deceptive acts or practices are prohibited. Examples of these
include:

ERIEANFRITES T BRYRAT NEdRAE, Bln.

(a) false or deceptive statements or comparisons about Duality Bio’s services;
T2 w55 R AR O 1 o B L
(b) falsely disparaging a competitor or its products or services;
(IS e E 5 BN E WA= B
(c) making statements without data to substantiate them; and
1 A B SRR RIE s
(d) representing one’s product as that of another, such as by simulating a competitor’s packaging
or trademarks.

PLE S B 5 E A N B 5, a5 T AL R B AR
18. International Business [E FrMV-%

Duality Bio is committed to complying with applicable laws regarding import, export, re-export
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and transfer of its products, services and technology, including those regarding import and
customs, export controls, economic sanctions, denied party lists, anti-boycott, and product
transfers, including without limitation the Export Control Law of the PRC, Office of Foreign
Assets Control (“OFAC”) sanctions regulations, the Export Administration Regulations (“EAR”),
the EU sanctions regulations and other trade restrictions, the UK Export Control Act 2002, and
etc. Duality Bio operates in many areas of the world and the laws or jurisdictions of one country
may apply to transactions or activities conducted elsewhere. Failure to comply with these
international trade laws may subject Duality Bio and its employees to civil and criminal penalties,
including suspension or deprivation of trade privileges.

WA AR ST SH i RS BORIUZE . B, B O, FibrsE AR ER,
TR LIRS, ] 25l SRS %745, RARHAT AL EEE, AHEE
AT ER (HEHERRE) o EESNE A E (“OFAC?) KA H | H %5
(BB (“EAR”) W EIHIESRBIAIAM R 5 6] 2 (20024 H HE
F1) o BEAYIAE IRV 2 HIDOT RS, JE— E R ER S R ] §Ed ] 175 HAh
X BEAT I AE S BE Bl . WURANE S I LB [H fR B Zp i, MREAEY) RIL B TRl e 2 ) IR
FAHFAL T, BAE T EORIRE R SRR

Employees must adhere to the Trade Control and Sanction Compliance Policy of the Company.
SR A ZBUREST 2 W) R B2 5 " )R i 8 R

Where any of the following circumstances exists, please contact or consult with the Legal
Department:

A LA IR GG, TR AR BB % 55 R

(a) an employee has questions about import policies and customs compliance matters;
G TN BN O 5 SR B AT B I
(b) the transaction under consideration may be subject to laws regarding export controls,
economic sanctions, or a party on a restricted party list;
MHHTHIZ BT Re 2 VR A5 R E R, B &2 IRH k4 5 B —T7;
(c) the Company is asked to commit to a boycott;
R wR AR
(d) an employee believes that Duality Bio’s exported items may have been diverted from their
intended destinations; or
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GTYONE AR DY) ] BE S HTIUE H R #2; Bl
(e) other circumstances specified in the Trade Control and Sanction Compliance Policy.

B Ty " R R ) 2 PR R ) AR 0
19. Anti-Money Laundering R ¥E£%

Duality Bio is committed to complying with all applicable laws prohibiting the laundering of
money in all countries and regions in which it operates. Money may be laundered to hide the
criminal activity associated with it, including crimes from which it was generated (e.g., drug
trafficking, tax avoidance, counterfeiting, etc.); money may also be laundered to promote or
facilitate such criminal activity.

e SR A A e A T PV 55 1 P AT ) R b X~ P A 28 B AR s VA . AT
REAE N T a5 AHRIILIRES), BFFm =AU R, B, B85 ; Bt
Bt AT RSy R B (A SR AR IS Bl .

Employees need to be alert to the dangers to the Company should it become involved in receiving
or laundering the proceeds of crime. Employees must report to the HR Department or Legal
Department the instance of any known or suspected money laundering or criminal activity.

R A A A B A TR IS, 52 200t A w) I R SE I DR 15 . 51 b 20t )
DIV B2 55 BB A AR AT O R0 AT BE BB AR B SR VE B

Employees should be aware of “red flags” that may involve money laundering and promptly
report such red flags to the HR Department or Legal Department. Examples of “red flags” for
money laundering may include:

AL NVE R TR Lkt “fabfs s, LRl AR IEEEGE S Mk G 3k “fE

KAE5” « VBl “falfE5” BplT .

(@) Complex or opaque corporate structures, use of shell companies, or lack of transparency
around beneficial ownership, particularly where there is no clear commercial basis for the
lack of transparency;

I EAE N AT g5k, AT FRAR, BEEZ AT Hk =&Y R,
R AE VA W8 s MY 3 E RS O B = I W

(b) Reputational challenges involving the counterparty, or situations where the financial

circumstances, activities, or profile of the counterparty are unexpected,;
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(c) Use of intermediaries, such as receipt of payments from third parties, requests to make
payments to third parties, or reliance on opaque funding sources;
B, anBasCEs =J7 Ak R 1A 55 =745 s s AR AN 2 W 1) 95 < KR

(d) Use of business or payment strategies that do not make economic sense, such as unusually
high prepayments, overpayments of amounts due (particularly when accompanied by
requests for refunds or transfers of excess funds to other parties or accounts), or reliance on
business models that are economically, technically, logistically, or otherwise unfeasible;
AT G AT B T MBSO g, B0 B s a3k R SAS 2 TR

CRy AR ZORIR AR 2 R 5T S 25 LA & 7 8K 7 B LU R D, BARIIHE 2 5t

TR Wi s H At 75 AP AT I 55 2K

(e) Doing business with counterparties in jurisdictions that present a high risk of financial crime,
or that are suspected to be related to sanctioned or politically exposed persons.
5TE S A0 g8 XU i R RV S X N I AE S0 TRl 55, Bl e ) o BB
BN RIRIZE 2 0 F-IT JE b 55

20. Product Quality and Safety /=5 i B %4

All employees must constantly strive to understand the needs of Duality Bio customers and
demonstrate Duality Bio’s commitment to excellence by delivering the highest quality products
and services.

BT RTINS ) 1 e 7 B K, Rl S i s B AR SS, SKRAIERH & F]
Xof ELERRTIE K o

Achieving the highest level of quality requires Duality Bio employees to focus on continuous
evaluation and improvement of Company clinical research activities, as well as instituting
corrective and preventive actions when necessary. This includes:

BESI p  BLEKY, ERBRA ) D3 T TR Ak A e o m I RAE 705 3, I
5 Db LI SR EL A IE TS 15 i . X035 -

(@) enhancing value to customers through new and improved products and services;

A BT AT AR AR 5 IR S5 e 7 AL
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(b) understanding and complying with applicable regulatory requirements, including but not
limited to testing, compliance certification, and regulatory reporting obligations;
PR ST AT IEREOR, AR EAR TR S EA & s 55

(c) improving responsiveness to the customer; and
i R 25 P I N E

(d) improving productivity and effectiveness in the use of all resources.

P SRR I B A P AR

To this end, all employees are expected to know, understand and comply with their business unit’s
applicable quality and safety policies and procedures. Employees should also raise questions or
concerns regarding quality and safety issues to appropriate persons in management as outlined in
their business unit’s quality and safety manual.

N, BT A TTERN 1 BT LSS E T E H R S e BURE . A LIE
A% B MY 2530 1T B AN A T E AR PR AR R A R AN 2 A
7] R PR 5 7] B

D. CONFIDENTIALITY {#%
21. Intellectual Property Rights &R P=4L

Patents, trademarks, copyrights, and trade secrets (including all manner of technical and financial
data) are all considered intellectual property and, as such, are valuable assets of the Company.
All employees have a moral and legal obligation to protect the Company’s intellectual property
from unauthorized or accidental unauthorized disclosure. This obligation continues even if an
employee leaves the service of the Company for any reason. Unauthorized disclosure of this
information could destroy its value to the Company and give an unfair advantage to others.
BRI AR FERCRI AR CEOFE T T SR BRI 55805 Il 9 il 7= AL,
BRI A A B E BB BrA 1 LR TE AR S ORYT A B R H TR PP AU 52 R 2 A2 B
AN EE o RIS S TR R ST AR, LSRG R REFIK R IXL(E B2
PR A A HIAE, A ASRIFAS AP HIILH

Employees who develop inventions, ideas, or any form of intellectual property in the course of
their work for Duality Bio are obligated to assign ownership of them to the Company. Such
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employees are required to prepare and maintain comprehensive and contemporaneous records, to
submit technical details of the invention or idea to the Company and to maintain them as trade
secrets and, when requested, to assist in the patent process, as decided by Duality Bio. Duality
Bio respects the intellectual property of others, and will not knowingly infringe valid patents,
trademarks, or copyrights or misappropriate or misuse trade secrets held by others. If any
employee believes that another company is infringing upon any of Duality Bio’s patents,
trademarks, or copyrights or that it has misappropriated or misused Duality Bio’s trade secrets,
that employee needs to contact the HR Department or Legal Department of the Company. In
addition, employees should promptly report to the HR Department or Legal Department any
known or suspected deviations from these policies.

Py AR RRAIEN T A W B BT T 2R ER AU 72 A XS54 H T A B k4 Al .
XU G T 2E g A gEd A AT A 2B A0 3%, ) A ml 3R AT K B BB = SR 40T, R
VETEMP AR ORAT, JREMCERIY, 2BV E, BN, An &
M ANBIFIR R, AU RGN RCER] L s R, WAL A sl AR
FEA IR o AT R TUNHADATURAC T AR AR FARsEE AL, BE
B T AR, 1% TAURK R & w) N REIREGES . #ah, AT Cnek
MEALAAT NARF G XL E, LS ) N ) B AR Bk 5 BB i i

Additionally, for more information on Duality Bio’s Intellectual Property policies, please refer to
the Company’s Intellectual Property and Service Invention Awards Policy, which establishes
and maintains the Company’s standards for protection of Intellectual Property Rights, award and
remuneration to the inventors or designers of service invention-creations.

BEAN, KT BB AR AECE A S, ES AR CERS K B 4iE 25 K IR
IR , BRI AR FIR P BURS  3 IRSS K 63 ) A BN BT 1Y
SRR AT T AR 7 o

22. Confidential Information ¥ %1{5 &
Every employee is obligated to maintain the confidentiality and security of the Company’s
confidential information as well as that of its customers, patients, suppliers, shareholders,

bondholders, fellow employees and third parties who disclose information to Duality Bio in
confidence. “Confidential information” includes any information, whether or not in tangible form,
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that is not generally disclosed to the public and that is useful or helpful to the Company’s business
and/or which would be useful or helpful to competitors of the Company. It includes information
referred to as “trade secrets”. “Trade secret”, for purpose of this Code, refers to information such
as technical information and business information, which is secret in the sense that it is unknown
or not readily accessible through proper means to the public, has commercial value because it is
a secret, and for which the Company has taken reasonable measures to keep such information
secret.

B R THH XFH AmREER, UAATEZ . B, BN, BR. GiriE
N AR DLR FoAh 28 =07 e B AL & e 2 5 B R s A 2z k. “REFEE R
FEARATAE 2 I AR 2 WV 55 FHECE T BIE B,  B0EE 0 58 500 T4 HECH 35 B (S
uob@%ﬁ PR E " HIfE B . “BINLABREE”, FEARMENF, FEA NPT FEA
REIEI AT IR G RO HARSE R i B B AME H i A m RS BSR4 T IR
HIHE R, BREHARE BAREILE .

While some information may not be regulated by legal obligations, employees must be aware that
all information developed or shared as a result of the business process is proprietary information
that is owned by Duality Bio and must be treated as confidential. Such confidential information
includes without limitation pricing, financial data, business plans and strategies, research and
development information, marketing and sales programs, employment records, potential contracts
or ventures, customer data, and patient information. It also includes internal correspondence,
regulatory reports and computer passwords or software. Materials that contain confidential
information, such as memos, notebooks, computer disks and so on, should be stored securely and
shared only with those persons with a need to know. Employees should be especially careful not
inadvertently to disclose confidential information through electronic media, such as e-mail,
telephone voice mail or the Internet. All employees are obligated to preserve the confidentiality
of such information (including confidential information received by the Company about third
parties) by not using or disclosing the information outside of the Company, unless permitted to
do so in writing by a manager of the Company in accordance with the Company’s policies and
procedures.

EINT SE BT REA IR LS AR, (A TOAUERS], TRV RER I Keidt
5%F%%mﬁ?%ﬁ$%%%ﬁﬁ%,Mﬁﬁﬁﬁ%ﬁ%ﬁﬁ X LR R B AR EA
PR WSEHE. mki-RIAIEng . HIAES . T &L, Eﬁﬂ%\ﬁfAﬁ
HERMl. BAEENEEEE, SEFHNEEEICR. WERE RS, &)
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Occasionally, employees may receive inquiries about the Company or its business from the news
media. All media inquiries must be directed to the attention of the Company’s HR/PR Department
and Legal Department for a response.

AN, SRR RES ST AR R T A w8 mV S B R o A AR ] e 25 e A w) N
TIBEVRI A A5 H 1

Upon separation of employment with the Company, employees must maintain and protect the
confidentiality of confidential information. Under no circumstances and at no time may separate
employees, directly or indirectly, for their own benefit or the benefit of any other person, disclose,
divulge, use, render or offer any knowledge or information with respect to any confidential
information. All confidential information received during employment shall remain the sole and
exclusive property of the Company.

M TR, S TR RS BRI RSV . AEARAIE LT BLAAR AT iz, BSHA G T

AN T B AR AR NI RS, EEEllaEeER . WiEs. A, B2 s ft 544
TREAE BA RAEA AR B AR ISR B pr OR35S A m IR A 0 7

Notwithstanding the foregoing, employees may disclose information as may be required by
applicable law or regulation, or pursuant to the valid order of a court of competent jurisdiction or
an authorized government agency, provided that the disclosure does not exceed the extent of
disclosure required by such law, regulation, or order.

RER ki, STAT DAEIATVRAR SRR R T BRI A S BB E R S L
BURHUI A 2o 2 e (5 8, B VE BTSRRI & I 2R B 4R
Tu

In addition, it is the obligation of every employee, upon termination of his or her employment

with the Company, to return all of the Company’s property (confidential or otherwise) in whatever
form to Company, without retaining any copies or extracts of such information. This specifically
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includes all electronic files, guides, manuals, reports, memoranda, directives, indices, computer
diskettes, records, and other documents or tangible material which the Company provided or the
employee obtained as a result of his/her employment. It also extends to rolodexes and personal
files which employees may have created for their own convenience during employment, but
which contain confidential or proprietary information of the Company, such as information about
the Company’s customers or prospective customers.

sesh, B A TAEZIESARNEMRRE, AXFHARMIAM (iR ERE)
DU B I I A w], AR EE MG B AR T EA S % . 1% BAAGLHE I Ay’ 3~ 3
fam . T Wt &, 184 ROl PRV Bl A iR IR R TH T
VEMSRAF I ARSI B T B B ALHE 51 TAESZ Je SR D B OSR]I 61 22 ) 44 R0
A, BEHPEEAFRKRESTERER, BIa R "% SR iER.

Additionally, for more information on Duality Bio’s Confidentiality policies, please refer to the
Company’s Confidentiality Policy, which establishes and maintains the Company’s standards for
confidential information and the conducts required.

A, RTBEAYREECENEARER, WSRAFN (RERIBEY  ZECRE I
7~ E IR AE B AR UE AT R

23. Data and Personal Information Protection ZiEFN AE BRI

Protecting the privacy and security of data and relevant personal information is of paramount
importance to Duality Bio business and key to maintaining the trust of subjects, study participants,
and customers. To help protect relevant data subjects, Duality Bio employees play an important
role in preventing the leakage or improper use of personal information, especially sensitive
personal information. In addition, violation of any applicable data or personal information
protection law, such as the PRC Personal Information Protection Law, the PRC Data Security
Law, or internal policies of the Company may also subject the violator to termination of
employment or even criminal prosecution. In case of any potential data privacy incident,
employees must notify their immediate supervisor or the HR Department or Legal Department
immediately.

TR A AN NG BSR4 ARV 8 R B 2L, R 4E 2k .
RS HHEMEFUEAER 8. O 13 B RGO SSHidE T4, WUB AP 52 TAER 1B N5
B OB HUEAN NME D HREAS S R 5 T AR BB . gedt, AT AT
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Duality Bio respects the privacy of all individuals. The Company securely collects and stores its
employees’ personal and employment-related information. The Company has taken measures to
restrict the access of Duality Bio employees to such information, which is limited to those who
need to know such information for legitimate purposes. Subject to applicable privacy and data
protection laws, Duality Bio has rights of access to all Company property and all communication
records and information created in the business setting.

MR AR ETAE N ARIEAL . 7] 22 ERAIE A A TR AEDAE S S A7
LR DT it PR o e R AR ) R TR 643 B U TR AR, AN PR TR -5 H I 7R 22 1 i
XEEAE B AA T LAV [ o AR 57 R B AL AN ORI R I AT T, AR AL
] 23 ] B A W 77 AR AR S5 A58 h B B P A 8 5 10 AN R

Additionally, for more information on Duality Bio’s data protection and privacy policies, please
refer to the Company’s Data Protection Policy, Data Classification Policy and Data Cross-
border Transfer Policy, etc., which establishes and maintains the Company’s standards for
collecting, using, retaining, disclosing, storing, securing, accessing, transferring, or otherwise
processing data and personal information.

A, B RBEAYEAE R AR RBORE 2GR, ESHARN (AT HIE) .
(BAESRISFHEY M (BIEHIREAHREY &, XLBORHNLIF4E T AR,
M RE . R Ak RIP . D, ARG s DAL A D7 AL B R AT A AE B PRt

E. RESPECT IN THE WORKPLACE T4E¥ 57

24. Environment, Health and Safety 371%. f#FE5%4%

24.1 Environment¥fi

As part of being a responsible member of the community, Duality Bio strongly believes in caring

for the environment around its facilities. Compliance with legal requirements is only a minimum
standard, and the Company is committed to pursuing best practices wherever possible. All
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employees are expected to be alert to environmental issues and share in the commitment to
conserve natural resources as well as reduce waste generation in the air, water, and land. Duality
Bio will report its environmental performance transparently according to applicable laws.
VERAE 2 TR — G, SRR A5 B 4P FL e Jo Rl 3R . S8 R R i
&rite, ARETRATAGERGEM L. FrA A THRBOZ A ] R R, it
A A v DR B AR BRI, ISR AR R A . R R AR Y VA E
MR HEOA R SN

24.2 Health and Safetyfg fE 2 4>

Duality Bio seeks to provide each employee with a clean, safe and healthy place to work. To
achieve this goal, all employees must understand the shared responsibilities of abiding by all
safety rules and practices, taking the necessary precautions to protect oneself and co-workers and
reporting immediately any unsafe conditions, practices, or accidents.

WA 3R M BEAL 53 TRt — ANV . AR TR . N 7 Slix—HAs, Br
A G THS LI | ST T 2 N AN SE B SRR DA, SREC B P& TR R 4P H

AESE, FELER AT A 22 HE oL SRS .

25. Equal Employment Opportunity and Diversity “FEEg AL 2 Rk
25.1Equal Employment Opportunity~F-25 st AL 2>

Duality Bio offers Equal Employment Opportunity to all its applicants and employees. Retention,
salary, promotion, and all employment decisions shall be based on merit and performance.
Employment decisions shall not be based on race, color, creed, religion, national origin, place of
birth, sex, gender identity and expression, genetic information, medical history, sexual orientation,
marital status, age, disability, or any other basis prohibited by federal, state or local law.
WAV O A SRIRFE AN 572 TR 5wk bl e . B BN, TR0 A B I D B s
BTSRRI AFIETRR TRt E0. 3. B WA, Mhl. PERRARA
Tk, BAAEE. P PEEUA. GSORRGL. R BREEUT AT N B kAR R
P FLA AR 17 1 R R E

25.2 Diversity and Commitment to Opportunity 22 &£ FIFL £ & T
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Duality Bio respects and welcomes diversity among its applicants, employees, customers,
suppliers, distributors and others in the global marketplace. The Company’s commitment to
inclusion across race, gender, age, religion, identity, and experience is at the core of who we are
as a Company.

BREEY) R B IEGUR I . A, 0. VR AR ARk A AR R 2
FEtE. ARBUIT AR al. Fhe. FZ8 FHNERIN, ZRERNEAN—
KA T I

The Company is also committed to providing opportunity for growth to all of its employees by,
for example, developing employees’ potential and contribution through continuing education and
professional organizations and activities.

NFEE T RE A LRSI, Flan, @Ed%88EG . LI HLNFERSIRIT K R
TP SRR o

26. Non-Discrimination ASE:31

The Company is committed to allowing employees to progress based on their talents and
providing a work environment that is free of unlawful discrimination or harassment.
Discrimination based on an employee’s or employment applicant’s race, color, creed, religion,
national origin, place of birth, gender, genetic information, medical history, sexual orientation,
marital status, age or disability, or any other basis prohibited by federal, state or local law is
prohibited. Every employee is subject to this standard. Employees who believe this policy has
been violated should immediately contact their supervisor, the HR Department or Legal
Department.

AR E AL R TR B R4 BB, JFRA— DA A RR B B U AR .
ARIEEET A TEORIRE (M. Rt (E0. SR8 EEE. B4, thnl 8L EE. W
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This policy governs all aspects of employment including recruitment, training, compensation,
benefits, transfers, reduction in staff, rehires, leaves of absences, promotion, discharge, and other
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terms and conditions of employment. Further, Duality Bio also prohibits any discrimination
against former employees, applicants, patients, business partners or visitors for the above factors.

ARPCREH TR RIS AT5TH, GRS B, fERl IR, B S, 5L
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27. Anti-Harassment R Bt
27.1Prohibition of Harassment 2% [F 3%

All employees shall be treated with respect and shall be free from harassment, including sexual
harassment, in the workplace. Workplace harassment is any unwelcome or unwanted attention or
discriminatory conduct based on an individual’s race, color, creed, religion, national origin,
gender, sexual orientation, marital status, age, disability, or other protected class. Harassment
covers a wide spectrum of conduct and includes without limitation:

P L TSN 2 B e, (R TAE P A2, st TR IR IRET A
fAbe. Rt B0, =¥ EEE. MEnl. PEEUR . ASARAROL. RS BRI AR Sz Re
FRHAEATA X EGE TS BRI IE BT . BPAT NRIVEER), AR EAR T

» verbal harassment (epithets, slurs, derogatory statements);
PRI (R, 5. Wit E0)

*  physical harassment (hitting, pushing, or other aggressive contact); and
SPRGEDE (BCAT s HEBR O AR A v i)

* visual harassment (posters, cartoons, drawings).
MOCERHL Gl R, 2D

Even something that is considered harmless by one individual may be perceived as harassment
by another.

B — N NV F RN, WA Res o — M AL
In addition, employees must be aware that Duality Bio has zero tolerance for sexual harassment,

which refers to unwelcome sexual advances, requests for sexual favors, and other verbal, physical
or visual conduct of a sexual nature when:
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* Such conduct is made either explicitly or implicitly a term or condition of employment;
I ZRAT DA B 0 RS 7 Oy e A 2 sk B oA

e Submission to or rejection of such conduct is used as the basis for employment decisions
affecting an individual’s employment; or
JIl A ESHE 268 2R AT e AR S A N0 AR D ik s B

*  Such conduct has the purpose or effect of unreasonably interfering with an individual’s work
performance or creating an intimidating, hostile or offensive work environment, even if the
reporting individual is not the intended target of the sexual harassment.
WRAT A HAAG N AN TAERIL, sUbb& 2 SO sl Bt P TAE A )
H fyEseme, RIS 284R A AR SR DU U] H A5 .

Unwelcome actions such as the following are inappropriate and, depending on the circumstances,
may in and of themselves meet the definition of sexual harassment or contribute to a hostile work
environment:

LUNANSEGRHAT NS T A BTN, HRAE RGN, XA ARG AT eqT a R A 2 3,
B i TR T EOR B DA

*  Sexual pranks, or repeated sexual teasing, jokes, or innuendo, in person or via e-mail;
24 B T R AT AR AR R, B AT I RS . T B S B R

*  Verbal abuse of a sexual nature;
SRR O RS,

e Touching or grabbing of a sexual nature;
YA R SR ;

* Repeatedly standing too close to or brushing up against a person;
I3 B A AT B S T N5

* Repeatedly asking a person to socialize during off-duty hours when the person has said no or
has indicated he or she is not interested (supervisors in particular should be careful not to
pressure their employees to socialize);
FEXS Ty R BRI AN LT, — FREORA 7 R NI [ 2 I A8 3h (3
NGOCH R, AEE R TSI A8Es)
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* Giving gifts or leaving objects that are sexually suggestive;
32 5 A IR I s AL P B o
* Repeatedly making sexually suggestive gestures;
R E YRR ) T 5
* Making or posting sexually demeaning or offensive pictures, cartoons or other materials in
the workplace;
FE AT 3 B A Bk G B A PRI AR ER B AU PR L i s Al AR
e Off-duty, unwelcome conduct of a sexual nature that affects the work environment.

NHEE, SN AR HAS G 1 5 A R AT .

A victim of sexual harassment can be all genders. Inappropriate activities between the same
gender could be considered as sex harassment as well. The harasser could be a supervisor, co-
worker, other department employee, or a non-employee who has a business relationship with the
Company. This policy prohibiting discrimination and harassment, whether sexual or of another
nature, is not limited to relationships between and among employees and prospective Duality Bio
employees, but also extends to interaction with customers, suppliers, and others having a business
relationship with Duality Bio.

PERRPL I 32 35 2 AT DL ARAT 10 o A RV 0 [ BRI AS 2447 D9t AT B ARG St Bt . SR
ALLUEFE . [FF, HARER R TE S AR R RRAR A T, XIEE I BB (T2
PEREPUIL A2 FABME S I BEP0 B JENER T TR TTZE. BT SARKREBEAEY R T2
ISR, A 520 7 RN s A H At 5 e A= 0 Mk 555G AR I N 2 BI R B3]

The Company encourages reporting of all incidents of conduct that may violate this policy or
constitute harassment (including sexual harassment), discrimination, or retaliation, regardless of
the identity of the offender. Employees who witness or experience harassment may contact their
supervisor or the HR Department. Duality Bio will fairly, promptly, and fully investigate all
complaints, and will maintain confidentiality to the extent possible given the Company’s duty to
investigate the complaint. Anyone who is found to have engaged in discriminating or harassing
conduct will be subject to appropriate disciplinary action depending on the circumstances,
including possibly termination of employment. All employees, including managers and
supervisors, are required to cooperate with any internal investigation.

P E) AR T W] BE S S AR BUR B SRS (B PERESD) - B sk B RIAT A,
TWARIEE I S . H W BB IR YUY 51 TA] DUBC R A AT 8 BN SR . R
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27.2Supervisory Responsibilities 3% 71T

Managers and supervisors are required to promote a work environment where individuals feel
safe and comfortable asking questions or raising concerns about these policies, and to make
themselves available to listen to and discuss concerns. As such, managers and supervisors are
responsible for any harassment and discrimination that should have been known to them with
reasonable care and attention to the workplace for which they are responsible.

ST E WSS M TAEAES, BN AR 220, B AUX LB ) ] R aBE R,
FERERH I A A AT B BERE . PRI, A BN A ST ) AR B B A B
ANSTE AT AT SR PEANEALAT 1 5T

If a manager or supervisor receives a report of harassment or discrimination, or is otherwise aware
of such conduct, they are required to promptly report it to the HR Department.

A A B SR BRI B AR 1, BREAH AN T 20 T AR R ZRAT R, B AERIF AT
e S ME S

Managers and supervisors will be subject to discipline, up to and including termination, for failing
to report any allegations or suspicions of harassment or discrimination, otherwise knowingly
allowing harassment or discrimination to continue, or for engaging in any harassing,
discriminatory, or retaliatory conduct themselves.

AR A PN A8 AR AR S AR RO BOSA 482 PRBE, BRI ANTE OO A o VR BOEARAT
MEAFAE, BH O G BBk BTN, KR amiiln, mezEieE.

27.3Retaliation is Prohibited 2% 1E4k &
Duality Bio’s policy and federal, state and local law prohibit retaliation against any individual
who reports discrimination or harassment or participates in an investigation of such reports.

Retaliation is defined as an adverse action taken against an individual directly because they
engaged in protected activity. Protected activities with regard to discrimination or harassment
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include making complaints about harassment to a manager or supervisor or other person
designated to receive complaints; making a report of suspected harassment even where the
individual is not the recipient; assisting another individual complaining of harassment; filing a
formal complaint about harassment with a government agency; opposing discrimination; or
providing information during an investigation of harassment or providing testimony in connection
with a complaint of harassment. Making a knowingly false complaint, however, may result in
disciplinary action, including possibly termination of employment. Retaliation is a serious
violation of this Code and, like harassment or discrimination itself, will be subject to disciplinary
action, up to and including termination.

W AR DB R DA SIS PRI 7 iR AR BT A 4R S B SR AT vk 2 5 2 4A
BRI NBATIRE . IENESCGER NS S T 2R HITE S M B0 HR B ARATE) .
5 IR A S 2 R IE AN B AE R 2 B B 32 A BB AR 8 FE 2 BRI S B
PAT s 28RBEAARESAT Jy,  BIMESAR AT ARRIAT %523 DB A A NHRUR BRI
17095 RIBUHUAE AR VREEARAT s RO B BESRPUAT i & S IR FR (5 B mide fit
HIESAT REFA REET . HiE, MOS0 RIRBOFT e Sy, AR B
Je. B ET R AT RN AT, SREINEERIAS R, KRB|DRLy, &
P B R AL B AR

28. No Violence, Drugs or Alcohol Z81E8 /7. BB

Duality Bio has no tolerance for violence, including fights, brawls, threats, intimidation, or
violence of any kind.

BREVEMGA T ERTT, WRITHR S, Bl BN a5 7.

Further, Duality Bio is a drug-and-alcohol free workplace. The Company prohibits the use or
possession of any illegal drug, any legal prescription drug that is a controlled substance (except
by the person to whom the prescription has been issued and consistent with the prescribed
directions for use), or any alcohol in the workplace or Company property or when representing
the Company in any way (except for authorized alcohol consumption in the case of Company-
sanctioned events). Employees are prohibited from being in the workplace or on Company
property, or representing the Company in any way when intoxicated or under the influence of any
non-prescribed controlled or illegal substance.

BeAt, EAD R AR ARSI AR . ARZEIEE TAE s A w7 A, BR
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(BRARRAEE AL AL TT HAT SR  BURFIERE (A m LRSS Th ALK
RSN o G AR B AR T AR T & i 25 W s ARVE 29 o, 25 R BE N AR P
M, B EME 7 AR AT

In addition, the Company is opposed to excessive drinking, DUI, and the culture of forcing others
to drink along. Employees must not force others to drink along or persuade others to drink in any
explicit or implicit way. Employees have the right to refuse to drink or to drink along with anyone.
Employees in violation of this policy are subject to appropriate disciplinary action, up to and
including termination of employment. Duality Bio reserves the right to conduct searches or
random drug screening to ensure compliance with this policy as permitted by local law.

PEAh, Al SO EEAE 72 DL SR NS R SCAG . 51 AN DT AT B 7S B s Y
77 AR AR N\ PRI EOYII o B3 A AR 2 W m i o 3 S abb SR U R 53 T A2 B N Y 22
ALy, QSRR fESHERRVFRIEOLT, BB A OR B 3R T 1% 25 s AL 24 P i 25 10
BOM, - DAR DR 7 X TR T

F. INQUIRY AND REPORTING ] 5 Ik &
29. Inquiries and Reporting of Misconduct #] i FI$R & A 44T A
29.1Inquiries ] ]

It must be noted that this Code has been prepared to outline the broad principles of legal and
ethical business conduct embraced by Duality Bio. It is not a complete list of legal or ethical
questions you might face in the course of business and, therefore, this Code must be used together
with your common sense and good judgment. In many situations involving moral or ethical
judgment, it may be difficult for an employee to determine the proper course of action. In such
instances, employees should not rely solely on their own judgment, but should forward a written
request or question to the HR Department or the Legal Department.

AR ), CAT9UERD) S AERDR AR A B G R A R VB EAT Y 2 SR

X FEAS S ARAE NS5 1 2 Hh AT f T P2 A BT A ) R e T B, DAL, (AT O I)) b
JE AR IR R AP HI ) — A . V2P KIEMESC A G AL T, LA RE
IRAER E IERA AT BN T 8L . FERXMIEIL T, A TANZANAREE B SR, TR A
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29.2Reporting of Misconduct 53R A 2447 K

Each employee is responsible for conducting himself or herself according to legal and ethical
standards. In addition, everyone has a responsibility to report in a timely fashion any actual or
potential violations of this Code, as well as other Duality Bio policies mentioned in this Code.
The Company also expects employees to fully cooperate in any investigation of a potential
violation. If possible, all such reports will be held in confidence.

BROL R T ST IR IR AE AR U T . BhAh, B AR TTE S 254 AT AT S PRk
TEAEE S (AT HEN]) DL ASHE g S B AR B AEVIBOR AT N . ARHA R R T
DA AT XHEAES AT AR E . fERTRERIRTIR T, T R iR AR R

If an employee needs guidance on a legal or ethical questions or has witnessed or has knowledge
of any illegal or unethical activity, he or she may seek the counsel of his or her supervisor. If
approaching the supervisor is uncomfortable, or if the response is unsatisfactory, employees may
consult senior management, the HR Department or the Legal Department. If an alleged violation
involves a member of the HR Department or the Legal Department, the employee should report
the conduct to the Chief Executive Officer. Third parties may directly contact the appropriate
business manager, the HR Department or the Legal Department of the Company.

AR G AR A )RR AR T, BUH B, R AT R B AN E R RSB, G TA]
A EETREW. WRE EEREATE, SEANEEANNE, RIEN&mRER
B NI ORI B S5 E . WERARIE R AT il R N D BRI ER B 55 AR L, 5 T N ]
HIEPATE2ARAZAT N B=T7 A AR A R RHNE SR, N ) S e 55 5

If employees prefer, compliance questions or reports about potential violations may be reported
in one of the following ways:

IR LI, Al BUME U5 SRR A I AT 9 B 9% 5 R )

By E-mail @it B -7 s 2F:
HR@dualitybiologics.com
Legal@dualitybiologics.com
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By phone i id H iF:
China# [E: +86 21 2601 8730 Faxf&H: +86 21 2601 8729
US and other areas or regions3& [E A1 H AR MIX:  +1 908 758 1484

Employees may choose to remain anonymous when reporting a potential violation on the helpline.
Duality Bio protects the identities of employees reporting potential misconducts in good faith and
will not tolerate any form of retaliation against them.

A TTAERER ERIBAEIE AT U, ATDAE R 4 . AR B S 28 IR A 1T
IR TS, RAREZAEFIERNIRE .

30. Treatment of Reports b BE254R

All reports of alleged violations will be investigated by the Company and will be treated
confidentially to the extent consistent with Company interests and legal obligations. If the results
of an investigation indicate that corrective action is required, the Company will decide the
appropriate steps to take, including employee discipline, dismissal, and possible legal proceedings.
If appropriate, the investigation may be turned over to applicable outside authorities, and outside
investigators may assist in the inquiry. As part of the closure process, results of an investigation
may be shared with the initiator of the report. For further information on treatment of reports,
please refer to the Company’s Policy on Managing Reports of Compliance Concerns or
Complaints.

NEPRES BT R R 28 R BT R A, IRERT & 2 R G AR S B L S T MR
AN SRR A A5 AR I R R IE A, A mIR DUE R EUE P IR, 45 S T8kl oy
fif R A R ARG R . AR YTEOLTS, WA RSB AL G H AN, AR A A
RATReR AR . /ERGERBETH—7, WAESR TS SR A=, FRzE
AT TEAIE R, HSHA RN (ERBMEERE) .

In the past, members of the healthcare industry (physicians, hospitals, companies and others) have
been the subject of various government investigations. It is Duality Bio’s policy to fully cooperate
with valid government investigations. While not likely, it is possible that Duality Bio employees
may be contacted by government officials conducting an investigation. Employees should be
aware that such investigations may be complex, and if contacted by an investigator, they should
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verify whether Duality Bio is aware of the investigation by contacting the HR Department or
Legal Department.

e 2%, BRITATIRI RO (BEAE BERE . AR AR —ERSMBURF RN R B
AP IR 4 A A R BU A . BRI REIEAN S, (HBUME A 7] BE ELEEER Rt
BAIR) R THAT A . B T2 R BRI E AT e R B, WRBOHE N R R,
A TNV AZE LR R ) BRI B2 55 H kA% S e R A= P 15 A XA A

31. Non-Retaliation Z£1E#RE

Our commitment to promoting the highest ethical standards includes a responsibility to foster an
environment that allows employees to report violations without the fear of retaliation. Employees
will not be subject to any disciplinary or retaliatory action for the good faith reporting of an actual
or suspected violation of this Code. “Good faith” does not mean that you have to be right—Dbut it
does mean that you believe that you are providing truthful information. Disciplinary action may
still be taken if an employee makes a known false or malicious report or if an employee
participated in the violation. However, if you participated in the violation and report the violation,
you may be given favorable consideration in any disciplinary action.

FAVE TR R AR, BAH T EEE A, VR R TS RE AT v A
HOEEHRE . 7 TA SR SRS it i (AT 9N AT 9T 52 24E f 204
Moy B R . “ER FEAEMAE R RN, (BRI E VRIS SR .tk
ATHEEME RSS2, 825 7Ty, MR Z R0/t sr. Hig, Wi
25 7EHUT IR, ER B AT AT DR AL I S ARG T

Employees must never be discouraged from using any available channel within the Company.
Any person reporting a violation under this Code must be able to freely choose whichever method
they are most comfortable with to communicate their concern to the Company.

ZEIERH IR AT AR 2w N A ROARAT v] VB RIS . ARTARYE (AT J9vEENI) 28453 AT VY

NHLZTRENS H I BTV B GIE RT3, 18 A S AL E AT SEE .

Any employee who retaliates against another employee for reporting known or suspected
violations of our legal or ethical obligations will be in violation of this Code and subject to
disciplinary action, up to and including dismissal. Retaliation may also be a violation of the law,
and as such, could subject both the individual offender and the Company to legal liability. If you
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believe you have been retaliated against for reporting a violation, please call the Whistleblower
Hotline or write to the Whistleblower Email Address.

AEAT 53 T PRI AR 53 T 28 4k R B s e 2 VA B0 1 S5 AT 9T SE Rt R, ey
BT (AT e Wik, IRz BBy, R EMIE. IEAT NIE AT REAIUVAE,
AL, ATREAEAS AR A m] EARFHEA TR an SRR B TR 28Rt ;AT v 1 24 &,
THIRFT A AR B I 22 254 L - HIR A

G. ADMINISTRATION OF THE CODE 47 ¥ & 15
32. Implementation and Review S Al 8 &

It is the responsibility of all employees to be familiar with this Code and to abide by the letter and
spirit of its provisions at all times.

Pl 3 LA TR (AT RUENY , FFan 2 sp FLRUE S Ak
33. Responsibility for Administration & ¥ F 4

The Legal Department has overall responsibility for administration of this Code. At its discretion,

the Legal Department may delegate the responsibility to determine matters of interpretation, as

well as to coordinate periodic changes and grant exceptions to this Code.

AT A STE R (TN o RS ERERTE AN ST E R L, DA
CAT T 1) 7 $93 2% 58 ARt e 1) A% 100

Each officer of the Company and all managers within the Company are responsible for the
implementation and administration of this Code within their respective departments.
PN FERRALE BN AN BRI T STAE & H AT Y SERANE B (AT o0 HEN]D .

34. Changes and Waivers & Z5UfI#8 &
Any change of this Code may be made by the management or any committee or officer authorized

by the management for that purpose. Employees shall be notified of any material changes to this
Code.

XF AT NHEND) AT IE By vl g B B B E A AT 2 D e s BN AT .
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In those extremely rare circumstances where you believe that a waiver of this Code is needed,
you must request approval from the Legal Department in advance of any action. Executive
officers or the VPs who believes that a waiver is necessary must request approval from the Chief
Executive Officer or an appropriate committee. If such a waiver is given, we will promptly
disclose such waiver in accordance with the applicable legal requirements.

FERDEUGIT, RSV F R sy AT AEND | B IR BATATAT B AT A%
FA AL . DA D EEER S AT B B B I SR TR T B B0 2 2R ottt
ARG E e, AT AR Y& FH v A 2R SN 4 R 1 S5 T

35. Compliance Training &3

The HR Department and Legal Department has the overall responsibility for compliance training.
N TGRS 55 8 4 i S ot A I

Nevertheless, the other departments should cooperate with the HR Department and Legal
Department, and as requested by it, bring compliance training into the employee training plan and
organize effective compliance training on a regular basis. In addition, the HR Department and
Legal Department should record the contents, time and trainer of any compliance training that has
been conducted and keep a list of trainees with their signatures.

AN, FAERIIRAC & NS TBRIREANE S EE, ARIEHEDSR, KSR R TR,
TEMALGE B ERER . ok, A JTBEEANES AN AR OISR AN A I
(AP, FFOREE — Bl & 2B 244 144 B

36. Disciplinary Actions &4 4b4)

Each employee is responsible and accountable for adhering to this Code. Employees who violate
provisions outlined in this Code could be subject to appropriate disciplinary action, including
termination. The disciplinary actions shall be taken in accordance with the “Compliance
Disciplinary Policy” applicable to the Company in different jurisdictions.

AL TR RISy (AT AUEND o 3R A7 AR 1 52 AT g2 52 BIAH B I 20 ekt
I, VAR o SRR A ) S T H HE 2 W) AE AN 7] R X R B AR
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37. Languages i85

This Policy is drafted in English and Chinese versions. If any conflict occurs between the
translation, the Chinese Version will prevail.

A B A SCRI R SGE B . 25 PURPHE S AR R, AR SO 9t
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